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Pensions no 
excuse for 
lower pay 


“Why should public service 
salaries be on a par with those 
in industry? Public servants get 
fat pensions that industrial 
workers don’t.” 

That argument is often used 
against NALGO’s claims—by 
employers, press and public. 

In an article on December 5, 
The Times demolished it, Today, 
it disclosed, between 54 and 6 
million industrial workers— 
more than half the total—are 
entitled to pensions. 

The number has increased by 
nearly two million in the past 


pensions today. 
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£40,000 DEFICIT 


LIKELY 


Special committee to 
review subscriptions 


ALGO IS facing a deficit of £40,000 in 1961—despite 

an estimated record income from members’ subscrip- 
tions. This was revealed in the annual estimates agreed by 
the National Executive Council on November 26. 


When he presented the 
accounts in the absence of John | 
Ruscoe, the honorary treasurer, 
G. T. Belton, the President, told 


officers to cope with the ever- 








growing trade union work, rais- 
ing the total cost of the district 
offices by £10,000. 


Headquarters’ complex revenue 
account, compared with 
figures for 1960. The expendi- 

















income of a still-growing Asso- 


available to the finance commit- 


the steady rise in membership 
and of the effect of salary in- 
creases in lifting many members 
















to enable the employers to con- 
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Scottish Women's Conference 





WANTED—EQUAL 
OPPORTUNITY 


“Will be women’s biggest fight’ 


_< c, caperees 


tunity for women will prove to be the biggest 
e is little evidence to suggest that women 


are king savachean of the facilities available to them for 


study, qualification, and sub- 


See Scots 
N.E.C. man goes 


A former Scottish represent- 
ative on the National Executive 
Council, Ley Stewart, retired on 

ber 


council. 

He joined NALGO in 1919, 
was branch president from 1947 
to 1954, served on the Scottish 
district committee from 1942 to 
1954, and was on the N.E.C. 
and in 








el aie and equal P 
sibility for its women members. 
But, whilst there was a veneer of 
acceptance, the most important 
implication was being dis- 
regarded—that of equal oppor- 
tunity. F:w worsen, apart from 
those in the professions, were 
being given the chance of attain- 
ing responsible, executive posts 

The appointment of a woman 
town clerk caused national pub- 
licity, whereas it ought not to 
cause a ripple 


Express yourselves 


Miss Prime went on to discuss 
the part played by women in 

ALGO affairs. She said that 
there was no lack of women 
members—but there was stil! a 
large number that could be 
recruited. 

“And even those in membership 
do not often express themselves on 
Association issues. Still less do 
they put themsclves forward for 
places on negotiating bodies,” she 





from 1948 to 1951 said. “For instance, although 
ee a KS NALGO has 12 ~~ * t 
For the man 
who can 
command 


tee. coment, 


RAP.VS: Glow te change ¢ Ale Trateing Carpe catia ot thelr exmeal comp. 
A chance to serve the community as an R.A.F.V.R. training officer 





radiogram, ah easy chair, and 
an oak chest to T. C. Powell, 
their secretary for 20 years. 
it health had forced Mr. Powell 
to retire early~after 45 years’ in 
the local government service. He 
was later elected a vice-presi- 


president R. T. Shears (right). 6 


Photo by Exeter Express and Echo q 





PODOSSSSSSCSSSSS SESSION 





Become an officer in your spare time 
You can have a worthwhile and 
satisfying leisure interest 98 an 
Officer in the R.A.P. Volunteer 
Reserve, training cadets of the Air 
Training Corps. After being com- 
missioned you would be attached 
to your local squadron of the 
AT, an organisation which 
and 


in of these subjects is not 
essential as you will be given the 
training you need. 

If you have held @ Forces’ com- 
mission it isa help—but not necessary. 
The main qualities are keenness 
about the R.A.P., and the ability 
to ead 


Uniform and expenses You are given 

a uniform, an allowance to maintain 
it, and all out-of-pocket expenses are 
met. In addition, you are paid the 
full pay of your rank at the annual 
cadet camp at an R.A.P. station, and 
on any recognised R.A.F. instruction 


White . waka Berks. Telephone: 
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ef 
i 
4 
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health service Rag rows gees and 
clerical) Whitle Y Council, not one 
of them is held by a woman. 
NALGO has achieved mach oo 
behalf of its women members, 
women could do much 


z 


The conference was held in 
the Glasgow city council 
chamber, and was presided over 
by Miss Hilda Monaghan, J.P., 
N.E.C. 


Miss Ethel McCreadie, P.R.O. 
of Dunbartonshire branch, 
spoke about the need for more 

wblic relations activity in Scot- 
fand. She st cssed that this was 
work in which women could 
sive valuable on, ES 


LIBRARIES ¢ FILM ‘STRIP 


The film strip on “The Public 
| Librarian,” mentioned in the 
November Public Service, was 
| produced by W. F. Broome, a 
member of the Lambeth branch. 















= | 
R.AS.V.R. officers can instruct 
cadets in gliding 





A.T.C. cadets train for D of 
Edinburgh awards; the first gold and 
silver awards were won by the A.T iC, 





276 new members 


HOSPITALS BRANCH RECORD 


MEETING to remember 


—that was this year's 
A.G.M. of the central London 
teaching hospitals branch, 
held at St. George’s Hospital, 
Hyde Park Corner, on No- 
vember 30. 

To begin with, more than 200 
members were there. 

Then, too, the branch reported 
a record rise in membership. 


In the past 12 months, it has 
recruited no fewer than 276 new 
members among administrative 
and clerical, professional and 
technical, and nursing staffs in 
Lendon’s key teaching hospitals. 

The branch’s numbers have 
been going up rapidly for several 
years. With a bigger member 
ship have come _ increased 
strength and prestige, and it is 
well able to look after the pro- 
fessional and economic interests 
of its members. Now, its aim is 
100 per cent organisation in 
NALGO of all eligible staff. 

The branch elected one of its 
founder-members as president 
for the coming year—Cyril 
Moss, of St. Peter's, St. Paul's 
and St. Philip’s Hospital 


Big tasks ahead 


Guest speaker for the evening 


was Ben Smith, NALGO’s 
health service organising officer 
who reviewed the Association's 


Whitley council work for health 


staffs, and the tasks ahead 
In a 35-minute, quick-fire 
survey, Mr. Smith dealt with 


salary claims, conditions of ser- 
vice, and a variety of practical 
issues of importance to mem 
bers. He then answered 
questions for another hour 

What emerged was that there 
is a vital need for NALGO in 
the health service. Important as 
it is to make sure that salary 
standards are brought up to, and 
kept at, levels that compare 
fairly with what is paid in other 
services, the Association has also 
to tackle problems of redun- 
dancy arising from develop- 
ments within the service, the 
righting of anomalies in grading 
and salary assessment, promo- 
tion prospects, educational 
facilities, and so on 


Treasury incubus 


Mr. Smith said he did not 
want to paint a rosy picture of 
future negotiating prospects 
The Ministry of Health, in- 
fluenced by the Treasury, was 
not likely to be more accom- 
modating in the future 

He was pleased to note, how- 
ever, that the employing 
authority representatives on the 
Whitley councils 
wanted to reach agreements 
which were useful for the ser- 
vice and fair to its staff 


MOIR IN CORNWALL 


Leslie Moir, well-known for- 
mer secretary of Croydon 
branch, was a welcome visitor 
at this year’s annual general 
meeting of the West Cornwall 
branch. He scored an ifstan- 
taneous success with his con- 
demnation of councillors who 
interfere with administration 
and lead attacks on officials. 
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Provincial 
council’s 
staff school 


Two dozen students from ten 
local authorities, and represent- 
ing 13 different departments, 
attended a residential school on 
“Staff relations” organised by 
Birmingham city council in co- 
operation with the West Mid- 
lands provincial council. 

The course, at’ Avoncroft Col- 
lege from December 6 to 9, was 
for officers who have to deal 
with local authority staffing and 
establishment, It covered labour 


relations, personnel manage- 
ment, post-entry training, and 
work study. 


Geoffrey Drain, deputy 
general secretary of NALGO, 
spoke on “The trade union 
approach to personnel mana 
ment.” His lecture dealt with 
joint consultation, education and 
training, staff welfare, and 
establishment policy. 





persuaded, against his own 
inclination, to accept some 
additional honour, he will 
succeed in effect as King Coal 
the fourth. 


The Robens appointment was 
criticised by some miners’ 
leaders, who feared he would be 
used as a Sstalking-horse for 
the government’s plans to 
decentralise the mines, in the 
same way that it is interfering 
with the structure of the 
nationalised railways 





certainly | 


In fact, these fears are ill- 
grounded Robens, a_ firm 
socialist, has no intention of be- 
ing a party to any weakening of 
nationalisation 


Fuel furies 


Alfred Robens would, I know 
be the first to agree that the 
retiring chairman, Jim Bowman 

described by a Conservative 
Minister of Fuel as “the most 
outstanding administrator in the 
whole coal industry”—has done 
a first-class job in a period of 
exceptional difficulty and strain. 
Bowman's original task was to 
produce more coal. In the past 
three years, it has been to cut 
back production as painlessly as 





possible. Now, the main con- 
cern is to sell it. 
The new chairman brings 


unique qualifications to his job 
He knows how much—and how 
litle——Mr. Nabarro and _ his 
fellow “fuel furies” mean to the 
House of Commons as a whole 

and the government in 
| particular. He knows _ the 
| Ministers with whom he will 

have to deal with a degree of 
intimacy only possible between 
| members of “the best club in 
J 


the world.” 


More freedom the aim 


I expect him to have higher 
ambitions than just to balance 
the books. | think he will show 
considerable subtlety and flair 
| in reaching out to wider 
horizons. So long as the Board 
has to borrow from the govern- 
ment, so long can the govern- 
ment dictate policy. Greater 
commercial freedom will, |! 


Mechanisation and the intro- 
duction of modern _ tech- 
niques, including electronics and 
gamma-rays, have led to un- 
heard-of levels of output in 
some of our best mines. Already, 
more coal is being experted, and 
it is hoped to lift more stocks 
during the present coal year 
| This is highly profitable, since 





imagine, be his priority target. --— 





KING COAL 
THE FOURTH 


MARGARET STEWART’S second article 
looks at the National Coal Board 
O* THE first day of next month, the Right Honourable 


Alfred Robens takes over from Sir James Bowman 438 
chairman of the National Coal Board. Whether or not he is 


the cost of stocking is high and 
the coal is sold at current prices,* 
though written down in the Coal 
Board's books. 


Rival fuels 


The miners’ union advocates 
a policy of discrimination against 
imported oil in favour of 
British coal. There are both 
economic and strategic merits in 
the argument, but these make no 
appeal to a Conservative govern- 
ment, pledged to laissez-faire. 

Robens is an ex-trade union 


official, who has represented a 
mining constituency. He has 
served at the Ministry of Fuel 
and has been Minister of 
Labour. There can be no doubt 


where his sympathies lie 

He likes to work out problems 
on the basis of existing facts— 
such as that we do have a Con- 
servative government—and he 
is one of the best “knocker to- 
gether of heads” in public life. 
I think he will probably succeed 
in getting the substance of a 
sensible fuel policy, even if the 
authorities still formally and 
verbally refuse to accept one. 


Pre-packaged coal? 

What of the prospects for the 
householder? If there is a hard 
winter, the main snag may be 
rail transport. With shortage of 
workers in key areas, the rail- 
ways cannot guarantee to handle 
all the coal needed. But road 
transport and shipping will be 
called on to fill the gap 

| expect the Board to speed up 
its plans to improve quality and 
convenience. New heating 
appliances using pre-packaged 
coal in clean and handy con- 
tainers can become an attractive 
proposition to the housewife. 

All in all, the prospects for 
the nationalised coal industry 
look brighter than for some time 
past and should confound the 
prophets of gloom, both among 
Conservative back-benchers and 
in the N.U.M. Robens has a 
good start. I expect him to make 
the most of it. 





CLERK’S FREEDOM 


Kenneth Tansley, O.B.E., 
former towh clerk of Wembley 
and present branch president, 
has been made an honorary 
freeman of the borough. This 
recognition of distinguished ser- 
vice comes at the end of a long 


| career which. began in 1912. 
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Hospital engineers get 
8 per cent 


by BEN SMITH, national organiser 


N EW SCALES for hospital engineers, agreed by the P. and 
T. “B” Whitley Council on 


increases throughout. 


They will be applied from 
November 1, 1960, and are as 
follows: 


Superintendent engineer 
Points 
Up to 10 
. £845 « 30 (4) x 35 (1)-1000 
04-20 
£930 x 30 (4) x 35 (1)-1085 
204-30 
£1005 «x 30 (1) « 35 (4)-1175 
7s 
1085 «x 35 (5)-1260 
404-50 
£1155 «x 35 (3) « 40 (2)-1340 
504-60 
£1220 « 40 (3) x 45 (2)-1430 
6} and over 
1290 « 40 (1) x 45 (2) x 5@ (2)-1520 
604 and over * 
£1365 « 45 (3) « 50 (2).1600 
* Higher alternative maximum 
Senior engineer 
Points 
Up to 10 
£725 « 25 (1) « 30 (4)-870 
104-20 
£770 « 30 (4) & 35 (1)-925 
a 40 
825 x 30 (3) « 35 (2)-985 
304 and ove 


r 
£870 « 30 (1) x 35 (4)-1040 


Eagineer in charge 


£705 « 25 (1) « 30 (4)-850 
500 and over 
£760 « 25 (1) x 30 (4)-905 


Assistant engineer 
" ds 


Up to 499 

£620 « 25 (3) x 30 (2)-755 
500-999 

£655 « 25 (2) « WO (3)-795 
1000-1499 

£690 «x 25 (1) « 30 (4)-835 
1500 and over 

£725 « 30 (5)-875 

The staff side's claim was 
based solely on increases in the 
pay of technical works grades 
in the civil service 

The settlement. therefore, will 
not affect the staff side’s 
present investigation into the 


12 per cent claim for 
dental attendants and 
ass'ts in dispensing 

Rises of about 12 per cent. for 
assistants in dispensing and 
dental attendants have 
claimed by the staff sides of the 
appropriate committees of the P 
and T. “B” Whitley Council 

The present salary scale for 
assistants in dispensing is £175 
£535; and for dental attendants 
£215-£530 

The staff sides of the com 
mittees are seeking early discus- 
sion of the claims, and further 
information will be sent to 
branches as soon as it is 
available. 


Higher pay sought for 
clinical psychologists 


Proposals for increases in the 
salaries of clinical psychologists 
have been put forward by the 
staff side of the P. and T. “A” 
Whitley Council 

Health branches will be told 
of the management side's reply 
as soon as this is received 


More talks this month 
on nurses’ claim 


The staff side of the Nurses 
and Midwives Whitley Council 
will meet on January 10 to dis- 
cuss its claim for revised salaries 
and training allowances. The 
negotiating committee will meet 
the management side again 
later that day. 


LONG SERVICE LEAVE 
AND PROMOTION RISES 


The P. and T. “A” Council 
will shortly publish an official 
agreement on extra leave for 
long service, and standard pro- 
motion increases. This has been 
negotiated by the staff side. 








December 2, give 8 per cent 


duties, responsibilities, training, 
and qualifications of hospital 
engineers. The object of this 
inquiry is a major revaluation of 
their salary standards 


Claim basis 





CLAIM TALKS 
THIS MONTH 


The Administrative and 
Clerical Staffs Whitley 
Council meets on january 
11, when it will discuss the 

« staff side claim for 124 per 
cent rises for general and 
designated grades. 

Health service branches 
will be notified o! the out- 
come of this meeting as 
quickly as possib'e. 











for medical 


laboratory technicians 


A> reported last month, a claim 
technicians is to be submitted 


Tr. “B” Council, committee “A.” NALGO has already prepared its 


own proposals for this claim, 
but an attempt must first 
be made to reach agreement 
with the management side on the 
underlying factors. The manage 
ment side has been asked to dis- 
cuss these 

The reason for this is that the 
claim is to be based on the rela- 
tionship between medical labor- | 
atory technicians and scientific | 
staff in the civil service. In the | 


| past, the two sides of the Whit- | 


ley council have been unable to | 
agree just which scientific civil 
service grades can properly be 
compared with the medical | 
laboratory technicians 


Staff side probe 


In November, 1959, when the | 


| present pay scales were agreed, | 


the management side refused io | 
join in an investigation into the | 
relative duties of officers in the 
two services. The staff side set 
up its own study group, which 
has visited scientific civil service 
establishments up and down the 
country, gathering evidence 


| which has led to the present pro- 


posal 


been | 
| the work of these officers 


| only 





The views of other interested 


bodies—particularly those of | 
some pathologists—have be 
come fairly widely known | 


among laboratory staff. NALGO | 
has been encouraged by this 
support from those who have 
the most intimate knowledge of 
But | 
it must be remembered that 
the Whitley Council can 
negotiate a settlement 


HOSPITAL SCHOOL 
SUPERVISORS GET 
£45-£75 RISES 


Supervisors and assistant 
supervisors in schools in hospi- 
tals for the mentally sub-normal 
have been given rises ranging 
from £45 to £70, as from 
September 1, 1960. 

The new scales are as follows 

but no approach should be 
made to employing authoritie 
until the official P. and T. “B” 
Whitley Council circulars have 
been issued. 


Assistant supervisors 


Old New Old New 
£ t £ £ 
450 495 $25 575 
465 515 545 595 
485 535 565 615 

505 555 

Supervisors 

Under 25 25-100 Over 100 
children children children 

£ £ £ £ £ £ 
565 615 630 685 670 7 
585 648 650 710 0 755 
605 665 670 735 7i5 7868 
625 690 690 +768 740 «4805 
650 715 715 785 765 830 
675 740 740 «610 790 «64855 
700 765 765 835 815 885 


These scales apply to holders 
of an approved qualification. 
Unqualified officers will be paid 
£70 a year less (instead of £50 
less, as previously). 


on behalf. of medical laboratory 
soon by the staff side of P. and 








RUNNING A 
HOSPITAL 
GROUP 


Anyone going into anew job 
welcomes a handbook telling 
him what it is all about. Such a 
book is A. C. Stuart-Clark’s 
Administering the Hospital 
Group (Institute of Hospital 
Administrators, 3s. 9d.) 

This is addressed to members 
of hospital management com- 
mittees; but should be of equal 
value to professional officers. 

The author is senior tutor at 
the Hospital Administrative 
Staff Cotlege 

In these 64 pages, he sets out 
clearly the functions and limits 
of the management committee 
He describes the national health 
service as a whole, the relation 
of the management committee 


to staff and patients, its financial 
duties, and the need for good | 


public relations. 

This is one of the best 
shortest studies of co-operation 
between laymen and profes- 
sionals on the one hand and the 
people they serve on the other. 


and 


Architect 


moves , 
according 

















. Gas water heating is the 
- obvious choice for modern 
homes. You can have hot 
water all over the house from 
multi-point heaters or from a 
gas central heating system. 
And with the new “selective” 
heaters you have a choice of 
_| warm, hot or boiling water in 
your kitchen, too. See the 
latest models at your Gas 
Showrooms now! 














Dancing down the years 


= 
Our November picture of ballroom dancer Christine Kilborn = 
has brought news of another dancing member. = 
This time, she is in the health service—Mrs. Beatrice A. = 
Garrad, of Hackney group hospitals branch. She has won = 
bronze, silver and . with bars, and recently carried = 

off with honours eet coe) ee See ee 

You might not think it from this picture (with ber husband)— 

but Mrs. Garrad is a grandmother. Her son has often appeared on 
television with the Hackney formation group of dancers. 2 
Lis 
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Mid-morning tea break. But there's no time wasted, for 
Mary also has the latest 3-stage gas water heater which 
gives boiling water in less than a minute. Warm —hot— 
boiling water at the turn of a tap! 








7 
First day in their new house! And what % 


Evening already? The day seems to 
have flown. Still more crates to un- 
pack. And the children to get to bed. 
By now, everyone's looking forward 
to the luxury of a really hot bath. 


COMFORTABLE LIVING BEGINS AT YOUR GAS SHOWROOMS 
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‘ 


a dream house it is! Chris and Mary have planned It for years. All 
the latest labour-saving devices are here. And to bring It right up to 
date they've included gas central heating which provides hot water 
for baths as welll 





af ae “Thank goodness for gas water 
heating!" says Mary. From today 
onwards she can look forward to 
endiess hot water on tap all over 
the house, No waiting, no storage 
problems, no work. Wohderfull 


USD SY THE GAS COUREGE 























NEW SCOTTISH SCALES 
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5-DAY WEEK, 
WEIGHTING, 











* 2 . * 
Settlement of six-month-old claim gives Old Rie New 
po n With meat certificate 
725 45 7” 
increases of £10-£95 from December | 8 Be TRAINING 
A.G.Ms. ws 53 Ses by G. H. N 
ded by JOHN L. ROBSON, district organisation officer a 1 ed ctrl teen ond 
crow a : | 
465 20 485 WEIGHTS AND MEASURES The five-day week, London 
Well-attended § CoTTisH LOCAL GOVERNMENT officers are to receive 3 60S —eo weighting and the fringe areas, 
meetings grecied NALGO's | ‘salary erage ranging from £10 at the bottom of the os 2 3 ie ond post-anaiy hing sypists 
organ officer for transport = a in administrative grade “D.” The new oo » 60 70045805 ee 
staffs, John Lancaster, when he ee at ont 2 ee ee ee oe 
visited the Aire and Calder oe cebusiinn annaniee EXECUTIVE DIVISION 8 +4 4 the national service conditions 
navigation branch at Leeds and | from ll 1,1 Grade 830 *) 940 sub-committee (local govern- 
the Lancashire United Transport Sit aioe a rode ee Wate 2 t ‘ ‘ ment) on December 3. 4 
branch at Leigh of the £ P a ng ° oe 1 605 35 640 PROFESSIONAL ASSISTANT The special sub-committee is 
Both are fairly small branches : ational Joint Indus- ge : - New a 38 D4 795 $5 pan to carry out a review of the 
—having membership around | tial Council for Local Autho- 1s 20 io ae 665 @ 5s 830 55 885 *Charter,” and appropriate sug- 
the 150 mark—but were | Tity Services (Scotland) on 16 330 15 15 865 55 920 gestions have been referred to it. 
$0 present a; the Leeds meet- | December 2. 17 260 15 275 o 675 40 115 as 35 955 The sub-committee looked at 
is 30 1s) | oS 65 40 735 a» 2. = m t tablish separ: 
, and 90 at Leigh. The claim was submitted on 2S ee oe wae 1003 gS Nentiating sanahlacry for pout 
or Mr. Lancaster, the visit June 8, and was first considered 20 360 2» she 735 50 785 1040 4 rein looks - ing macninery for yout < 
to Leigh was a “return home, , 1075 > eaders. NALGO was represen 
for he was founder president of | °Y t* council on July 29 Women ee an a _.— ted at a recent meeting of inter- 
this branch in 1948. It was also agreed that local = 139g as m 6% hs obstiget arrempawes, — | Sutholitics sssociations and stall 
" andi wor 
f mended to gi appropriate HY 240 10 28 COLLECTORS organisations. Circular 90/Gen 
Two branches give | increases to staf not covered by 183 is as v= 2 BS #525 gz ‘| /60, sent. to branches recently, 
women top place | tas been: the sonia Ge aoe peas oer cn a 7] os ss & S'NALGO. cootinues to press 
similar increases. over’ 565 30 rnd or the removal of the salary 
Notti : ae. se 1s Women — = in ADMINISTRATIVE DIVISION fase ceiling. It has asked the sub- 
nearly ong. | lected “gr HONE OPERATORS j i 
its Dy ome 9 oe —_ se New claim for some a4 4 as — | 2 335 (Central or main exchange) soneenldes aeabiietns adior 
ee for The scales tar sanitary in- 415 » 435 a4 4 4 er = 365 ery to look at the present posi- 
ottingham — Miss og with meat certi- 2 4 = 385 r+ oa tion, so that appropriate action 
Pyniger joined NALGO in 1936, | Beate, and for weights and os 2% see “Bs” 95S “os D 4s ean Se taken. 
Apart f her recent election inspectors, were the 940 60 1000 425 20 445 
as president, she is a member of subject 0 of special representation. Women Grade 2 390 es (ess 7 4 — Two more for J.C.C, 

j : The arbitrati 375 20 395 
Senamedaee (were ees 86 BB eg me acme | Tea pos meg mage 
Sis otiulldee eoommitice officers identical with those cr a 10073 Nes CLINIC ATTENOANTS AND | the NALGO Joint Consultative 

applying in England 4 1060 75 1135 j 
. $00 25 525 345 20 5 Committee. 
Another librarian The staff side therefore con- $25 30 55S “Dp” 1040 95 1135 360 20 Re They are the National Asso- 
tended that the principle of com- 1070 85 155 375 20 395 ciation of Home Teachers for 
Another branch to have its | parative grading d been Women Grade 3 1095 80 1175 390 20 410 d 
first tis T, 1129 bd 1288 203 4 25 the Blind, and the Society for 
woman president is Totten- pa cage poe oe o new pf 2 +4 420 20 Water Treatment and Examina- 
. shou same A tion 
She is Miss Winifred R. | as those agreed by the 4 = ro nag nc nari MILK OFFICERS* The Joint Consultative 
Evans, librarian-in-charge at | England and Wales NJC. But soo 2S 528 et eee Cc ttee brings together re- 
Tottenham central library. She | the Scottish io . ae 2 = 670 @ ne 545 30 575 ommittee brings together re 
bas been in NALGO t re refused 339 4 4 300 s 743 565 0 595 presentatives of over 60 profes: 
and served on the been oar ? 2 ys a ae tng = i os ro “ sional and sectional societies 
ore gave notice of a Men and W Grade 4 04 2 25 30 655 with 18 members appointed by 
ohh during the war, and since ear = for these officers wr “= 2 425 20 30 s78 * This scale is subject to the approval the N.E.C. to discuss pay ane 
mediate 435 w 455 840 60 gue of the Department of Health eonditions. 
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Holiday 
But it’s Sie 
Galleon because Galleon give you such a 
wide range to choose from. 


Every kind of holiday at every kind of price—that's the 
Galleon 5 


Holidays 


ing can be quite a business! 
plain sailing when you plan to go 


All described m “GALLEON 


programme. 
souiddy: fle 1961" —that’s your Galleon programme. 


ike win cameo open the first page 
tours in Britain and Abroad. 


this 120-page book gives er: the 
Guest vag “All-in” 


holidays and the famous “Holidays with a Difference.” 
Travel | by land, sea or air 


Wherever your fancy takes you, you'll find your choice 


in this attractive Galleon 
write for your free copy and p 
ever had, 





amme. Call, ‘phone or 
the best holiday you've 


To/ The W.T.A. Led., 29 Gillingham Street, 


London, $.W.1. VIC 6688 


Please send me my copy of “Galleon Holidays 1961” 


IN BRITAIN 
Seasi 


Coach Tours from London: 


7 days Wales 
12 days Scotland 


Bournemouth, 8 days Spring Coach Holiday, 


Channe! Isles, 8 days “all in” 


Pony Trekking, 8 days . 


ABROAD 

Ostend ; . re 
Tour of Holland : F ‘ 
Sardinia with Air Travel 

Lake of Lucerne . . ° 
French Riviera 5 
Majorca with Air Travel 
Costa Brava with Air Travel . 
Austrian Tyrol ‘ 
Lake Brienz 


LONDON BRANCHES 


7 days Land’s End, Devon and Cornwall 


Guest House—Shanklin, Isle of Wight . 
High-class Licensed Hote|—Swanage 


“all in” 


from 
from 


from 
fri 7m 
from 


Look at these wonderful Galleon Holidays 


£9. 5.0 weekly 
£12.12.0 weekly 


£14.14.0 
£15.15.0 
£39. 7.6 


from London £u. 0.6 
from London £20. 0.0 boa 


jrom 


8 days 
7 days 


. 15 days 


8 days fn 


. 10 days 
. 15 days 
. 1g days 


8 days 
8 days 


£22.12.6 air 
£,13-13.0 


from 
from 
from 

from 
from 
from 
from 
from 
from 


£14.18. 
£24-15.0 
£49-15.0 
£23-10.0 
25.10.0 
40. 0.0 
-15.0 
20.15.0 
22.10.0 


49 Cannon Street, E.C.4. Tel.: CITy 6704. GLASGOW: 568 Sauchichall Street, C.2 


78-102 The Broadway, Stratford, E.15. 


Tel.: MAR yland 5047. 


$1 Burnt Oak Broadway, Edgware, 
Middlesex. Tel.: COLindale 3825. 


Tel.: HOUnslow $573/4. 


Tel. : 


Bristol 28392. 
23-37 Staines Road, Hounslow, Middlesex. BIRMINGHAM: 14 Temple Street, 2. 
Tel.: MIDland 6414. 

The Trade Union Travel Organisation with over 40 years’ experience. 


Douglas 3521/2. 
MANCHESTER: 
3. Tel: 


10-12 Cateaton Street 
BLAckfriars 8315/6. 
BRISTOL: 33-34 Broad Street, 1. 


Tel.: 


Just a few of the many, many holidays described in 


GALLEON HOLIDAYS 196! 


Member of Association of British Travel Agents 














ee 








re eee 


CETUS 1 ee 


ee 




















Public Service, January 1961 


Gas 


New plan to protect 
leave after sickness 


by G. W. PHILLIPS, national organiser 


| bes FUTURE, if any gas board employee has a long spell of 
‘sick leave, there will be an opportunity for representations on 
his behalf if there is any possibility that his annual leave entitle- 


ment may be curtailed in con- 
sequence. 

This was decided by 
National Joint 
November 30. 

The practice of cutting down 
annual leave entitlement because 
of prolonged sick leave is one 
that has worried the staff side 
for some time, though—happily 
—only a minority of gas boards 
has resorted to it. Early last 
year, the staff side made it clear 
that it regarded such action as a 
breach of the national sick pay 
agreement 


Trial year 


At the meeting on November 
30, the employers said they had 
investigated the question, and 
had decided to stop using auto- 
matic scales for guidance in 
cases of prolonged sickness. 
They would now consider all 
such cases on an individual 
basis. 

The staff side welcomed this. 
but said it did not go far enough 
in meeting the problem. 

So it was finally decided that 
an area board should give 
advance notice, either to a trade 
union official or to the staff side 
secretary of the area joint coun- 
cil, before annual leave was cur- 
tailed in these circumstances. 

The employers added that 
they might want to review the 
new arrangements after a year’s 
experience of them. 


the 
Council on 








CENTRE FOR 
TRAINING 


The Northern board 
intends to open a new training 
centre at Hexham and to extend 
its training programme. It 
announced this at a recent meet- 
ing of the area joint council. 

It will run short courses—for 
180 students a year—directly 
concerned with the jobs of the 
participants. They will include 
induction courses for new 
entrants, “on the job” courses 
for manual and staff employees, 
and refresher courses to bring 
employees up to date with 
current trends and techniques. 

The staff side has compli- 
mented the board on its educa- 
tion and training programme. 
Last year, some 190 staff mem- 
bers in the area, encouraged by 
financial and time-off assistance, 
took sessional courses for tech- 
nical and professional certifi- 
cates, diplomas and degrees. 
These courses were run by local 
education authorities 

A further 280 staff received 
“on the job” training about their 
work and about aspects of the 
board’s organisation. They did 
this through courses run by the 
board, and through more 
specialised courses provided by 
outside bodies 





‘Women—equal work!’ 


“Come ALONG, LADIES! Equai pay will be reached on 
January 1, 1961. Let's have equal work! Too few women 
in NALGO are active in the Association's affairs.” 


This challenge to women 
members was thrown down by | 
Fred Signey, north western 
district organisation officer, 


when he spoke at the recent 
district weekend school for gas 
staffs 


Hold “hat market 


The school, held at More- 
cambe. brought together 41 
members from gas branches. to 
hear and discuss papers deal- 
ing with trade unionism and the 
gas industry 

After the official opening by 
B. L. Riley, former president of 


NALGO. the first paper on 
gas sales and selling tor the 
future was given by Mr }). W 
Rodgers sales and service 


officer to the North Western gas 
board 

One of the difficulties facing 
the industry he said, was to 
find—-and keep—a market for 
gas and gas appliances. In the 
heating field, the industry at 
present had a number of advan- 
tages. Ap important one was the 
quality of the service, and he 
aid a tribute to the board's 
foes service personnel 


Apper! rights unique 


The progress of «industrial 
relations and negotiations in the 
gas iwdustry was described by 
G. W Phillips, national organ- 
ising vfticer for gas staffs 

Mr Phillips outlined the his- 
tory of the industry § since 
nationalisation, with special 
emphasis op the conditions of 
employment and negotiating 
machinery 

The gas industry, be. pointed 


out, was unique in giving a 
right of appeal in ali the joint 
councils. is measure covered 


any matter which was ip dis- 
pute 

The effects of nationalisation 
on the gas, electricity. and 
health services, and NALGO's 
rapid expansion in the post-war 





period, were outlined by Fred 
Signey. He traced the develop- 
ment of the trade union move- 
ment. and told the NALGO 
story, from the Association's 
early beginnings in 1905 to the 
present day 

The school owed much of its 
success to Gordon Hinson, who 
had organised it on behalf of 
the district service conditions 
sub-committee (gas) 





Extra rises for 
miscellaneous 


Further rises of £5 to £15 for 
employees on the miscellaneous 
scales were agreed by the 
National Joint Council for Gas 
Staffs on November 30. They 
take effect from July 31, 1960. 

The miscellaneous scales 
were originally introduced in 
September, 1958, and are in- 
tended for employees who have 
been in the intermediate grades 
and are transferred to staff 
status. They were last increased 
in July 1960 with effect from 
June 1, 1960 

The old and new Provincial 
“A” scales are as follows: 
(Metropolitan scales are £30 
more, Provincial “B” scales £15 
less.) 


Grade Ola New 
(1.6.60) 317.60) 
£ £ 
i $05 10 515 
$20 10 sé 
$35 10 S48 
$55 5 Soe 
Oo $25 10 $35 
540 10 sse 
555 10 565 
$75 5 ee 
m 545 10 $55 
560 10 sve 
$75 10 585 
595 5 noe 
{v 565 is see 
580 15 595 
595 is ore 
615 10 625 
Vv $90 is oes 
605 is 628 
625 10 6s 
645 5 6se@ 


‘Join union!’ — 
board agrees 


Fresh notices pointing out 
how desirable it for staff 
employees to belong to an 
appropriate trade umon are to 
be posted on staff notice boards 
in the East Midlands district. 

This was decided at a recent 
meeting of the East Midlands 


area joint council for gas 
staffs. . 
Staff representatives had 


asked that such notices should 
be published with some form of 
permanent cover, to prevent 
them being damaged or re 
moved, as had happened to 


those put up several years 
before. ‘ 
The board's representatives 


agreed to have the notice repro- 
duced and distributed, but sug- 
gested that any necessary future 
renewal should be taken up with 
the management locally. 

The notices will also draw 
attention to the work of 
national and area joint coun- 
cils. 





MOST TO BE ‘OUT’ OF NEW 
STATE PENSION SCHEME 
OTH THE Gas Council and Electricity Council, and area 


boards in the two industries, have decided to contract-out of 
the state graduated pension scheme all pensionable staff whose 


salaries or wages exceed £9 a 
week or £468 a year 

This decision, taken after full 
consultation with NALGO, re- 
lates not only to contribu- 
tors to staff, manual workers’ 
and scientists superannuation 
schemes, but also to people who 
chose to retain the benefits of 
pre-vesting schemes, provided 
these schemes satisfy the re- 
quirements of the 1959 National 
Insurance Act for contracting- 
out, Members of schemes which 
do not satisfy the requirements 
will be notified as soon as a 
decision is reached in their case 


These go in 


Anyone over 18 who ts not 
in a superannuation scheme will 
have to participate in the gradu- 
ated scheme. The position of 
such employees was explained 
in the articles which appeared 
in the November and December 
issues of Public Service. 

Employee. earning £9 a week 
or less, whether in a scheme or 
not, will pay flat-rate national 
insurance contributions of 9s. 
9d. a week (men) and 8s. a week 
(women). This will earn them 


pensions of 57s. 6d. (women and 
single men), or 92s. 6d. (married 
men). These figures are based on 
the assumption that the National 
Insurance Bill now going 
through Parliament will remain 
unaltered. 


Keeping control 


The position of staff earnin 
more than £9 a week (or £ 
a year) was fully explained in 
the November article 

It will be noted that, in both 
industries, the contracting-out 
figure is £9—a lower figure than 
in local government or in the 
health service. No superanne- 
able employee will be any worse 
off because of this. 

The reason for . fixing the 
figure at £9 was to ensure that 
pension benefits would continue 
to be paid entirely out of the 
present schemes. and not partly 
out of the graduated scheme. 

In this way. the gas and elec- 
tricity employers will be able to 
retain the fullest possible con- 
trol of superannuation arrange- 
ments for their staff 





Electricity 


Pege 5 


‘FOURTH LEG’ ALLOWANCES 


by L. G. MOSER, national organiser 


Managerial and higher exe- 
cutive employees’ allowances 
for subsistence, meals, lodgings, 
etc., will, in future, be based on 
Salary scales, not on salary 
levels. [his was decided by the 
Nationai Joint Committee op 
December 9. 

Under the old system, the 
position had to be review d 





Higher plusages 
for telephone 
supervisors 


Supervisors of telephone 
operators in the electricity sup 
my industry are to have in- 
creases in their yearly additional 
payments. 

old and new allowances 


are: 
Employees Ola New 
£ é 
| E five* % se 
than five* ” 75 
*including the supervisor 
The new allowances took 


effect from December 1, 1960. 
The old ones had been un- 
changed since 1950, and the 
staff side drew attention to this 
at the meeting of the National 
Joint Council in November, 


40 SENT TO 
TELL 600 


Forty members of Manchester 
sub-area electricity branch had 
an opportunity to learn about 
branch problems and some of 
the factors which affect branch 
work when they attended a re- 
cent one-day school organised 
by G. H. Clifford, branch PRO. 

There were four talks—on 
“Human relations in industry” 
(by Mr. J. Pilkington, of 
Electricity Council's industrial 
relations department), “Branch 
organisation” (by H. Brownhill, 
a former chairman of the 
branch); “Management and 
staff” (by Mr. R. J. Norris, sub- 
area accountant, North Western 
electricity board); and “Collec- 
tive bargaining and joint consul- 
tation—the union approach” (by 
W. J. Rankin, one of NALGO's 
district officers at Manchester). 

These sent the “scholars” back 
to their various sections with the 
knowledge needed to correct any 
wrong impressions their fellow- 
members might have about 
branch work. Si theirs is the 
biggest electricity branch in the 
north-west—it has more than 
600 members—they should have 
a particularly useful job of work 


FIRST-AID FIRSTS 


Four women members from 
Portsmouth electricity (divi- 
sional) branch have given 
NALGO a two-pr 
In the past year, they have won 
two major first-aid contests 
against stiff opposition 

Their first victory was to 
secure the British electricity 
ambulance centre's trophy. 

Then, in November, the team 
took first place in competition 
for the Grand Prior’s Trophy of 
the St. John Ambulance Asso- 
ciation. This is the most coveted 
award in first-aid 

These members achieved this 
outstanding success largely 
through the own efforts, in 
their own limited time. After 
only two years’ experience in 
eliminating contests, they have 
Sy ts oy eb lke 

judi rom 
hain itself. 

Miss Polly Hatch, who 
trained the winning team, is a 
member of the same branch. 

The team: Hazel Ashton 
(captain), Margaret Cave. Shir- 
ley Mitchell, Margaret Merry- 
weather. 








whenever scales were increased 
© new arrangement avoids 
this, 
Details are as follows 


Sick pay 
Old New 
Seales rising Scale 6 
from £2560 or over 
Removal expenses. g allowances. 
aad subsinteace wances 
Scales rising Scale 6 
trom £2140-£2560 or over 
Scales risi Scale 4 
from £2 or 
Increments and grading 
In e light of additional 


points made in support, boards 
members agre:d to give further 
consideration to staff side claims 
about increments on re-classifi 
cation, the application of 
designated grades, and the grad- 
ing of sub-area posts in “double- 
headed” districts. 

The staff side has decided to 
inform boards’ members that it 


believes the whole structure of 
classification shou'd be re 
examined. in the meantime, the 
salaries of those who .would 
suiler from the effects of the 
new provisions for the devalua- 
tion of units recently adopied 
by the National Joint Board 
should be preserved on the old 
basis 


New drawbacks 


The new provisions produce 
definite disadvantages at sub- 
area and area board level, which 
are particularly unfair in the 
‘fourth leg” machinery, since 
the inclusion of consumers in 
determining the points value 
already involves a measure of 
devaluation. 

NALGO's advisory panel has 
decided to meet quarterly in 
future—on the day (ear men. 
normal meetings of the Nation: 
Joint Committee, 











think of 


co meet most requirements. 


glance, sizes. or:ces 


PUBLIC PIT PAVILION AT GOODWOOD MOTOR RACING TRACK 


Photograph by courtesy 0 Empire (Catoring) Co. Led 
This fine mono-picch building is an example from Thorns specialised 
systems of pre-fabrication in timber. The Thorns range also includes 
contemporary and traditional! designs in sizes from 8 ft. to 30 ft. wide, 


Full details of the building above and ali Thorns Buriding Systems are 
hown in their new catalogue, which is unique, in that it gives at a 
Sians and specifications. 't ts available, free to 








46-48 james Si. London Wi 





bona fide enquirer, 


... think of 





THORNS 


J. THORN & SONS LTD., (Dept. 89 
BRAMPTON ROAD, BEXLEYHEATH, KEN 
leiephone No; Bealeyhecth 002i (10 tines) Estub isneo 1896 
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THE HALLMARK OF QUALITY 


4s Jewtiiers oO 
urers of beautiiu!l Rings, the name of 
WINEGARTENS is acknowled, 
oremos! in the country. 

idious selection of the choicest 
and 
vugning ot 
settings, Winegariens 
create rings that truly 
add pleasure to the 


eer 


RINGCRAFT, 


ascinaling catalogue 
of iovely rings 
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Rings Waiches, Clocks, Jewellery, Silverware 
ete avatiabie for discriminating buyers 
CATA 

‘Pleas: siase guods required) 


ts enabdie co Call vou cas order by pos with 
every confidence ‘fom our 
catatogues and of ful) cash refund basis. 
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PERSONAL SHOPPERS 


UBS Pou Free on applicetion 


‘ LONDON * E.C.2 
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a5) SERVICE 


NALGO House, Harewood Row, London, N.W.1 
Telephooe: AMBassador 8030 





_ The target is 
the same 


“74N SALARIES, NALGO still has its trade union 
responsibility not only to maintain the standards of 

its members . . . but to improve them.” 
So we wrote 12 months ago, looking ahead to the Asso- 


ciation’s tasks in 1960, 


What progress have we made? The answer is one that 
the doubting Thomases would never have expected when 


the words were written. 


For many of its members, NALGO has at last caught up 
with inflation. recovered the losses of the past, and begun 
to improve living standards, which had dropped seriously 


in the years just after the war. 


The local government settlement of last September gave 


the man on the 


general division a purchasing power higher 


than he had had in 1946—and substantially increased the 
purchasing power of most, compared with 1950. 

The electricity award of last June made all grades more 
prosperous—in terms of what moncy will buy—than 
in 1950, when their first salary settlement was negotiated. 

The settlement for gas staffs, in July, had the same 


happy result. 


For all these members, then, NALGO has done more 
than maintain standards—it has improved them. 

Nor is that the whole story of the year’s gains. Members 
in the national health service, transport, new towns, water- 
ways, all enter 1961 with more money in their pay packets 
than at the end of 1959—and a high purchasing power. 

There are, of course, critics of all these gains—as our 

columns have shown. 

By and large, however, the members have applauded the 
skill and success with which the Association’s negotiators 
have carried out their far from easy task in 1960. And they 
have spread the good news among their colleagues. 

The result is that, when the 1960 figures are complete in 
a few weeks’ time, they should show another big increase in 


NALGO membership. And Fe 


astically for a union unless 
for them. 


ple do not recruit enthusi- 


believe it does a good job 


Yet the critics are not without their case. And—though 
they may not always realise it—the negotiators often agree 
with them. The Association’s voluntary leaders and profes- 
sional staff would be the last to suggest that they have 


attained all that members deserve. 


There is still a lot of ground 
to be made up _ before 
NALGO can claim to have 
established the salaries and 
conditions required of effi- 
cient public services today. 

In local government alone, 
many in the middle and higher 
APT grades still lag behind the 
standards first set for them in 
1946, when the “Charter” was 


Nor has any of the public 
services we frepresent yet 
caught up with the civil ser- 
vice, industry, or commerce, 
Here, too, much remains to 
be won, and it is significant 
that 1960 closed with a fresh 
claim in the health service, 
based on salary movements 
in comparative fieids. 

For the coming year, there- 
fore, the target is the sameo— 
to maintain and improve the 
standards we have won. That 
1960 took us some way to- 
wards it should be a spur to 
more vigorous effort, That it 
brought us more members 
should be a challenge to action 
—for numbers should be a 
source of strength. 

1960 was a good year—let 
us make 1961 a better. 


te is the aim of “Public ** «9 en- 
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Let’s share the spoils in 


this office 
revolution! 








NALGO needs.a more positive 
policy on O. and M., argues 
“CROSSPATCH” in his latest 
commentary on Association policy 








| ALL OVER bar the redundancies. O and M have finished. They came, they saw, 
they reported—and they left us wondering what we had been keeping our fingers crossed 
for. Perhaps we were too much influenced by those well-wishers who had hastened to 
assure us that, since the health department’s staff had 
been cut to ten, we ourselves would surely finish up owing 


the council two. 


In the outcome, however, nobody loses his job. Just a few 
transfers to another section, with machines to fill the vacancies. 


And the whole inquiry car- 
ried out with manifest sweet 
reason and no thumbscrews. 

It is a relief to know that the 
any yawn- 





once 
the right to make 
Siar teat O am af eae 


—whatever that means. And I 


read in a from 
another branch comment 
on the subject: “The Guild still 
hope that . . . they will be in- 
vited to negotiate any changes 
arising from this — 
which suggests a level 
of activity. 


We accept these investigations 
with the same glum grace as we 











accept wet Saturdays, and seem 
enough if nobody 
gets sacked as a result. 
attitude is utterly negative. 
There is never a hint that O and 
M might be looked on as an 
ity for progress, not a 

for mitigation. 


Whose is the gain? 


In industry, O and M has a 

ed Work Study. 

, the trade unions con- 

cermed have approved of this. 

you remember their taste 

demarcation disputes, re- 

@undancy es, and similar 

rough-and-tumbles, this seems 

memarkably public-spirited of 
them. 





Or is it? Is there some subtle 
difference 


Work study has now been 
started among manual workers 
by my own authority. 

is a quotation from a 


“As each study ts completed, it 

& poped that an incentive scheme 

installed which will give 
affected 


Productivity proved 





and M does the job for us. 
Consider my = section. 
After spending a hundred 
we the council 
@™ve more than a thousand 
a in salaries. Fewer 
do the same job. 
increased produc- 


the functions of 
are exactly what 
fore, and fewer of 
y the load. Doesn't 
increased responsi- 


ge 
rt Ht 


Eb 
: 


at all to most of them. 
The least we should ask the 
employers is that they should 


recognise that every O and M 
investigation must conclude, 
as a right, with a review of 
establishment. 

This should make clear 
whether economies in staff repre- 
sent an empire-builder un- 
masked, or a genuine increase in 
productivity from which we, like 
manual workers, should benefit. 

is a minimum, for O 
and M is no more than one 
part of the continuous revolu- 
tion going on in office work. 
Any middle-aged officer will re- 
call its beginnings in accounting 
machines and punched-cards, 
and our young members will 
watch it proceed through auto- 
mation and electronics. 


So far, we in NALGO have 
taken small notice. It is time we 








VIEWPOINT 


got our priorities right. In the 
end, all these changes will affect 
us more radically than the 35- 
hour week or any other im- 
provement we yearned after at 
Conference. They can help us 
or harm us, and to gape at the 
present and contemplate the 
future with a resigned shrug 
isn’t the way to win our due. 


Modern Luddites? 


Let us remember that revolu- 
tions destroy those who get out 
of step with them. There was 
one in textiles once. The Lud- 
dites were far-sighted enough to 
see that it threatened them, and 
strove to defend themselves; 
but they were foolish enough to 
do it by trying to smash the 
machines. 


Enlightened, we accept the 
machines—but lack the fore- 
sight to see the threat. 


At present, there doesn’t seem 
much to choose between us. 
Ladies and gentlemen, shall we 
join the hand-loom weavers? 








What can we do for 
civil defence? 


Wr ARE local government officers so reluctant to come 
forward to be trained in civil defence? What excuse have 


they for turning a blind eye 
to what is, after all, an obvi- 
ous extension of their service 
to the community? 


The purpose of civil defence 
is to save life, to mitigate suffer- 
ing, and to restore order. 

This, in itself, is an aim worth 
following. It needs an organisa- 
tion led by men and women who 
already have the basic “know 
how” essential to the rehabilita- 
tion of the community. These 
men and women are our local 
government officers. 

Yet the civil defence officer— 

imself a local government 
Officer, though he may have 
been recruited from outside — 
faces two great problems. 


No Jeadership 
The first is that num- 
bers of ordinary ititins are 
ene Bae 3a8 aoe to equip 
Ives for civil defence. By 


ment services to the community 
—but, too often, without the 
leadership which should come 

resentatives of the 
staffs of their local authorities. 


The second is that the civil 


leagues are, at best, half-hearted 


alties and damage would so ex- 
tend their work that they could 
never cope. 

But all too few seem to 
realise that civil defence is the 
extension of local government 
beyond the boundaries of its 
present preoccupations. 

In the first hours, even days, 
after an attack, the emphasis 
would be on rescue, treatment 
of casualties, and the provision 
of food and temporary shelter. 
At such a time, every fit per- 
son would need to do the work 
of dozens, and every local 
government officer—man and 
woman—should be frained in 
first aid and light rescue work, 
and should know the problems 
of feeding, emergency sanita- 
tion, and hygiene—remember- 
ing the need to deal with hun- 
dreds and thousands. Then, 
after the first disorder, would 
come the need to restore the 
community to normal. 


“Mast have the best” 


Civil defence means all this 
and much more. That is why it 
needs men and women working 
together in unity to a common 
plan, under common procedure. 
And they must be trained. 

Whether the campaign for 
nuclear disarmament succeeds 
or not, we must, until there is 
total disarmament, retain an 
Organisation that could carry 
out that three-fold aim of sav- 
ing life, mitigating suffering, and 
restoring order. We must have 
the best people for the job. 

There are few groups more 
dedicated to the work of the 
community than local govern- 
ment officers. It is time they 
asked themselves the question at 
the head of this article. 


C. W. POULTER 
Civil defence officer, 
W iliesden. 
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EQUAL PAY DAY—AND THE 


FIGHT BEHIND IT 





MARJORIE TOWNSON, N.E.C., explains 
why January 1, 1961, was a date to remember 
for women in all services covered by NALGO 


HIS IS AN HISTORIC month for NALGO’s 96,000 women members. On January 1, 

all on the general and clerical scales in all the services covered by the Association at 
last obtained full equal pay with their men colleagues doing the same work. 

This victorious end to a long battle comes 72 years after the 

Trades Union Congress first made equal pay part of its official 

policy; 41 years after the Treaty of Versailles recognised its 


justice; 40 years after the 
House of Commons called for 
it; 24 years after a NALGO 
Conference adopted the prin- 
ciple; and 14 years after the 
local government “Charter” 
gave equal pay to women in 
the APT and miscellaneous 
divisions 


Vote won sooner 


It has taken women longer to 
get equal pay than to get the 
vote—and, at times, the struggle 
has been nearly as bitter. 

Never has a reasonable de- 
mand been conceded so 
often in principle—but 
refused so often in prac- 
tice. Governments, com- 
missions, committees, ail 
agreed for years that, as 
the Anderson committee 
on the pay of civil ser- 
vants put it in 1923: 

“This rule of equal pay 
for equal value is, we think. 
not only justice, but one 
rule that will permanently 
satisfy men and women, 
employers and employed, 
producers and consumers.” 

But, for years, women 
were told that the 
principle could not be 
adopted just yet: the 
nation could not afford to 
apply it to the public ser- 
vices, and, even if it 
could, the repercussions 
industry and 
e~mmerce would bring 
inflation 

No wonder that Mrs. 


of women clerks into the local 
government service, on a perman- 
ent basis, will lower the former 


| status of the service.” 


This fear dogged the immedi- 
ate post-war years—although 
the first NALGO motion in 
favour of equal pay was passed 
by Metropolitan members in 
1918. As late as 1932, a similar 
motion was rejected by Confer- 
ence 

But support for equal pay 
grew steadily, and, four years 
later, Conference reversed its 


decision. After a lively debate. 
delegates 


in which women 





their qualifications, and thus effect 
greater all-round efficiency 


‘As the majority of women must 


| earn their living, the ear-marking 


of positions in favour of men in 
duces a sense of frustration. The 
real test should be—who is best 
fitted to carry out a certain piece of 
work? 

“If a woman is appointed after 
careful selection, the pay should 
be related to the job and not to 
the person holding it he 


National struggle 


In 1949, the Association 
appointed a special sub-commit- 
tee to lead the struggle, and, a 
year later, this organised a 
nation-wide lobbying of mem- 
bers of Parliament through 
branches. It encouraged 
district committees to 
organise conferences of 
women members It 
sought the co-operation 
of the N.U.T., the civil 
service associations, and 
the B.M.A. And it raised 
a substantial sum of 
money towards the cost of 
an equal pay film. 

On July 6, 1951, the 
Chancellor of the Ex- 
chequer refused to grant 


basis. Three days later, a 
group of Metropolitan 
members, headed by Tom 
Bradford and Miss Watts, 
led a protest march down 
Whitehall to Trafalgar 
Square. A demonstration 
was held in the square, at 
which I spoke for 
NALGO 

The biggest effort of all 
came in 1954, when 


equal pay on a graduated | 


for women” have been a familiar 
feature of pay settlements. Now, 
we have seen the last of them 


Was the fight worth while? 
Those who opposed equal pay 
feared that it might depress 
standards for men, but that was 
not their only argument against 
it. Equal pay, they said, would 
mean that women would face 
stiffer competition and _ that 
fewer would find jobs. Were they 
right? 

The answer is obvious. Com 
petition is no keener now than 
before—and more women than 
ever are working in our services 
One sign of this is that, in 1921, 
women formed 16 per cent ol 
NALGO’s total membership 
Today, the proportion has more 
than doubled 


Better conditions 


In July, 1955, women at the 
maximum of the local govern 
ment higher general division 
scale were paid £390 a year; 
from January 1, 1961, their 
maximum has been £630. The 
maxima for women in the cleri- 
cal and higher clerical grades 
were £445 and £500 in 1955; 
now, they are £710 and £815 
respectively. 

And it is not only pay that 


Trafalgar 





JULY 9%, 1951—and Marjorie Townson speaks for NALGO at a 
Square demonstration against the 


refusal of the 


Chancellor of the Exchequer to grant equal pay in instalments. 
NALGO demands equal pay for equal work,” says the banner. 


has improved. Conditions, too, 
are immeasurably better for 
women than they were even five 
years ago. 

“The curious thing,” Barbara 
Castle told the House in the 1952 
debate, “is that it is the women 
who are prepared to risk this 
equality What the women 
are asking for is an equal chance.” 

Women took the risk-—and 
they have not lost by it. They 
have been given their chance 
and they are making the most 
of it. 

For the economic recognition 
of their equality, they have to 
thank the efforts of the many 
loyal members of NALGO 
men as well as women—who 
worked unceasingly for equal 


pay in the sincere belief that 
this was simple justice 
I hope that, by now, all 


women in the services covered 
by NALGO will have made the 
appropriate new year resolution: 
to be active members of 
NALGO, which has done so 
much for them 


CELEBRATION PARTY 


To celebrate “Equal pay in 
full—1961," the six women 
members of the N.E.C., together 
with two officers, are to attend 
a cocktail party in the House of 
Lords on February 6, organised 
by the Fawcett Society 





Barbara Castle told the NALGO, the civil service 
Hous. of Commons in Marjorie Townson, N.E.C., was one of associations, and — the 
May, ./52: the leaders in the campaign for equal pay. N.U.T. organised a two- 
“Women are sick of the She has been a member of the NEC day campaign in London 
principle ; they now want t since 1948, ‘and became its vice-chairman to influence the Par 
draw the dividend f this year. She is a member of the local liamentary debate on | 
tio government Naiional Joint Council. In her March 9. Members from | 
| I remember that debat professional life, Miss Townson is J over the country | 
well. for I sat in the aay ener of welfare and records oy walled to Lood “ t 4 
iia Rite Bie : in the transport dep: ont > ae SEEN capes , 
strangers gallery of t port department at Liverpool lobby MP's. and. the 
louse with other mem late John Warren then a 
bers of NALGO’s own Equal played a prominent part, it general secretary, spoke to mass asa 293 
Pay Sub-committee Marion adopted an N.E.C, motion sup- meetings in Westminster ‘ b ate 
Curtin and Florence Pole (both porting “the principle of “ ae, eee 





of the N.E.C.). Ida Bradshaw 
(south western district), and 
Gertrude Watts (Metropolitan 
district) 


Petticoat comedy 


NALGO had entered the 
equal pay struggle in the 1930s 
Before the 1914-18 war, local 
government was almost exclu- 
sively a man’s world. In 1907, 
for example, NALGO’s journal 
found comedy in a report that 
German libraries had taken on 
“assistants in petticoats.” 

Yet, even then, equal pay was 
being discussed: in 1913, a Scot- 
tish burgh decided “to pay both 
the male and female sanitary 
inspectors on the same scale, 
contending that they have to do 
equally important work, have 
to pass the same examination. 
and hold the. same qualifica- 
tions.” 

When the men went to the 
war in 1914, women came in to 


equality of opportunity for men 
and women with equal pay for 
equal work.” 

NALGO members now threw 
themselves enthusiastically into 
the campaign, supporting the 
N.E.C. in all that was done to 
implement the new policy 


Royal Commission 


The second war, though it 
brought thousands more women 
into the service, held up pro- 
gress on equal pay—until 1944, 
when the government, respond- 
ing to insistent pressure from all 
the women’s organisations, ap 
pointed a Royal Commission to 
consider it. 

NALGO strongly backed the 
claim in both written and oral 
evidence to the commission. The 
Association's witnesses recog- 
nised the difficulties of a 
transition period; but came 
down firmly in favour of the 


Victory at last! 


Once again, as two years 
earlier, [ sat in the gallery of 
the House and looked down on 
the crowded benches. The lobby- 
ing had had its effect—never be- 
fore had so many M.P.s been 
present on a Friday afternoon. 


This memorable day marked 
the end of government resis- 
tance. Mr. Charles Pannell and 
Miss (now Dame) Irene Ward 
presented a mammoth petition 
with 600,000 signatures, and 
called on the government to 
“name the day.” 


The government gave in: it 
agreed to discuss with the unions 
concerned the implementation 
of equal pay on a transitional 
basis. 

Women in local government 
and the national health service 
got the first instalment from 
July 1, 1955, those in the elec- 








Comfortable chalets— *® 
with hot and cold water 


Good food *® 





Holidays are a part of our way of life. Events are 


year we went to... 


dated from outstanding holidays—‘that was the 


They form part of the “do you remember”’ stories 
which go down in family history. Holidays spent 
at the Narco Ho.ipay Centres are the ones you 


will want to remember. 


Washing, drying and ironmg facilities ® 


Reduced fees for children *® 


Dancing, tennis, swimming * 
and many other attractions 


Yes, at Croyde Bay (North Devon) and at Cayton 


Bay (Scarborough) the NALGo HoLipay CENTRES 
have been planned and equipped to provide your 


happiest holiday. A postcard to NALGO House, 


“ . _ long-term advantages. tricity supply industry from wood Ty ot : 7 
’ ed ee ER 6 hee “The result would be that January 1, 1956, and the gas 8 Hare Row, London NW1 will bring you 
Penson . h members — local authorities would have a industry from April 1, 1956. Both Centres open on l3th May, 196! P 
feared the incursion © wider range of selection in their Consequential increases were and close on 30th September, 196! brochure and application form 
_monstrous regiment’ — and, appointments; that it would be P , horthand- 
in a memorandum to the paid to all the shorthan 
. encouragement to women to know cwalete tyolet oad machias 
Home Office in 1915, warned that their efforts would not be de- ypists, typists in th ¥ 
that: preciated merely on the grounds of ©petators employed in these ser- | 


ee unless the greatest care is 


exercised, a general introduction 


their sex; and that it would act as 
a stimulus to the men to enhance 


vices as from the same dates. 
Since then, “transitional scales 


... your happiest holiday! 
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N A FEW YEARS, Stoke, once one of the dirtiest of industrial towns, will be one of the cleanest.” 

That was the confident assertion of Ken Davis. divisional industrial gas officer for North Staffs, 
when I visited his Stoke-on-Trent office. Like the other officers I met, Mr. Davis is a NALGO member; 
he serves on the divisional executive which co-ordinates the work 


of branches in North Staffs. 


¢ was sure that the present “cleaning-up” gt Ls largely to gas. Of 


the total yearly gas output of North Staffs, 68. 


7 per cent goes to 


industrial consumers, he Fed pd 8 —* for Stoke itself, the percentage is 


even higher: 77.8—or 38 
domestic consumption of Annem 


ham. 
Some firms use more than 


: single 
towns like Clacton, Liandudno, or 


Lowestoft. 

In Stoke, about 90 per cent of this 
industrial gas goes to the teries. 
And it is the change-over from the 
old coal-fired bottle kilns to the new 
So fired tunnel kilns that is making 

Tay a cleaner place. 

The potteries are also the biggest 
single industrial consumer in the 
West Midlands, just beating the 
motor industry. 

Mr. Davis took me round oe 
biggest pottery concern in ¢ 
country, a firm which handles about 
78 per cent of our pottery exports. 
He showed me the tunnel kiln used 
for the first, “biscuit,” 
earthenware. 

This kiln alone uses in two hours 
as much as a normal household uses 
im a year--and there are more than 
300 tunnel kilns in Stoke. 

A new multi-passage kiln had just 
been installed, the fifth in the 
country. In this, the tunnel is split 


firing of 


— , es and the burners placed 
ese ‘© give more even 
wed This cuts down the time 


needed for firing. It also reduces the 
amount of gas needed on the process; 
—_ by peoriee, os gas to be a modern 

fuel, it encourages 
pe Hw ae to install other gas- 
fired appliances. 


ALWAYS ON CALL 


The potteries at present work 24 
hours seven days a week, so Mr. 
Davis and his staff may be called out 
at any time of the day or night to 
deal with a fault in the gas-fired 
equipment of any of their consumers, 

nm, however, there will be a five- 
day week. This should boost the sale 
of gas-fired appliances, since these 
take less time and effort to get back 
to os temperature. 

plication of the Clean Air 

ant in this area is also helping to 
raise the sales of gas. ; 

The divisional "he uty industrial 
officer, E. Moule, told me that one 
of the main obstacles facing the 
industrial representatives in the 
division is the conservatism of the 

sttery manufacturers. Often the 
ol is still handed on from 
father to son. 

“Normally, when approached, they'll 
say, “Well I'll wait until somebody 
else has one.” But you can guarantee 
that, when they do make a decision. 
they've weighed up every factor.” 

New loads, Mr. Moule added. tend 
to come suddenly 

“You go out and talk to an 
industrialist about what gas can do for 
him. “That's very interesting,’ he says, 
“Leave it with me,’ or ‘Just put me one 
dryer in.” You hear no more for a 
twelvemonth—and then, suddenly, he'll 
want the whole lot donc.” 


SUPPLY ON TAP 


The’ man in the North Staffs 
division who has to make sure that 
the new supply is on tap whenever 
the new customer is ready to start 
using his gas-fired equipment is W 
Jones, the distributing engineer 

When an industrialist asks for 
an extra or new supply. Mr. Jones’ 
department estimates whether a new 
main will be needed and if the load 


therms, anny as much as the yearly 


make its laying worthwhile. 

“a fact, we lean over backwards 
never to alter a load,” he said. “We 
have never even had to postpone grant- 

supply.” 

et the new demand may be like 
that called for by a general copper 
processing firm, way out in the 
country, which has just changed over 
completely from producer gas to 
town gas. This meant seven miles of 
new main. 

The normal time-lag between hear- 
ing of a new industrial demand and 
having the pipes laid ready to supply 
it, Mr. Jones told me, is from apes 
= — weeks—well inside the time 
liance manufacturers take to 

te the equipment itself. 


STEEL PIPES 


Mr. Jones’ biggest problem in 
North Staffs is mining subsidence. 
This sets up stresses in the soil which 
can bend and fracture the pipes, 

rticularly cast-iron pipes. The 
oard’s policy since 1929 has been 
that all new main should be of steel, 
and that steel should replace existing 
cast-iron main. Steel has greater wall 
strength and greater flexibility; it 
absorbs the ground stresses far better. 

The distribution department keeps 
in constant touch with the coal 
board, and continually tests its pipes 
in the areas of advancing coal } men 
Damage may mean tearing up ma 
replacing as much as half-a-mile of 
main. 

The prototype of the multi-passage 
kiln I saw at Stoke had been 
developed at the West Midlands 
industrial s department's head 
quarters in Birmingham. 

Here, there is a laboratory where 
new ideas are tested, a drawing 
office where new devices are de- 


po 





signed, and a workshop capable of 
building most of the test appliances 
needed. 


Most of this has grown from the 
foundry built as a_ technical 
laboratory the Windsor Street 
works in 1911, and manned by Dr. 
C. N. Walter and one assistant. Dr. 
Walter was later to become head of 
the industrial gas department. The 
department’s present head, A. C. 
Jennings, showed me the first 
laboratory test book, written in Dr. 
Walter's own copperplate hand 
writing. 

The department was formed in 
1909, by the Birmingham municipal 
undertaking. This had been selling 
gas to the Birmingham jewellery 
trades, and decided it could be used 
for other industries. No other 
industrial gas department, Mr 
Jennings told me, was formed any- 
where until after 1918. The First 
World War, however, and the 
development of the aeroplane and 
the motor-car, increased the use of 
gas in industry rapidly, and it has 
gone on increasing ever since. 


WORK IN HAND 


The department usually has about 
60 projects in hand at any one time 
The deputy industrial gas officer, L 
Walker, who is responsible for its 
technical organisation and its free 
industrial advisory service, showed 
me some of the work it is doing at 
present. 

He explained that there are three 
reasons why the department may 
decide to embark on a development 
project. 

First, a divisional industrial gas 
officer may bring special problems 
to headquarters if he cannot deal 
with them himself. 

Second, the department may assist 
an appliance manufacturer on design. 
or development, or laboratory work 

Third, if the department finds par- 
ticular competition growing from 





—WITH GAS 


In March, the development laboratories of the 
West Midlands gas board’s industrial gas de- 
partment celebrate their golden jubilee. ROGER H: 
how the department is ridding the area of its dir 


other fuels, it may undertake 
experiments on its own initiative, 
todevelop an improved method. 

The laboratory is working, for 
instance. on a _ tabour-saving 
way of transporting zinc in a 
molten state from the melting 
furnace to the die-casting 
machines, which will eliminate 
the ladles used at present 

It is developing a new bale- 
out furnace for aluminium, 
quieter and cooler in operation 





(Above) Jig-hardening of diese! 
locomotive crank-shafts at the 
heat treatment shop in Birmingham. 


(Below) A wince melting and 
launder system in the laboratory. 





than the present gas - fired 
models, to compete with elec- 
trically-heated furnaces which 
already have these virtues. 
Sometimes, the department 
will patent a successful design, 
such as the multi-passage kiln. 
This brings in a royalty from the 
appliance manufacturers who 
wish to build it. It also enables 
the department to be sure that 
the design will be maintained. 
Another flourishing service 


the department provides for its 
consumers is its heat treatment 
service. This also sprang from 
the original experimental 
foundry, and consists of a large 
workshop at Birmingham, a 
smaller one at Coventry, and a 
fleet of delivery vans. 

J. A. Dalziel, the service's 
assistant superintendent, who 
showed me round the Birming 
ham shop, told me that it does 
a thousand pounds worth ot 
business every week. 


RACING WHEELS 


The wheel rims for Donald 
Campbell’s Bluebird and for 
most of the aircraft flying in 
this country, from the Viscount 
and the Britannia to the Victor 
bomber and the Lightning 
fighter, come to this gas work- 
shop for hardening treatment 

One of the most recent jobs is 
the hardening of all the com 
pressed-air tubes which the 
National Coal Board now uses 
instead of dynamite for blast 
ing the coal face. 

The greatest value of these 
shops, however, is not a com 
mercial one. They are demon 
stration centres where manu 
facturers can inspect standard 
types of gas-fired heat treatment 
equipment operating under 
workshop conditions Fest 


Ao exhibition mode! ot 
the multi-passage iin. 


batches can be put through for 
them, and the process can even 
be carried out by their own 
workmen. 

By taking over his normal 
work, the heat treatment service 
can also enable a manufacturer 


to install new plant without 
halting production. 
C. Edleston, the assistant 


industrial officer, described the 
pattern of the department 


Each of the area’s seven 


divisions has an industrial gas 
officer who is responsible to the 
divisional manager. He has a 
team of industrial represent 
atives, and four or five engineers 

Behind these teams is the 
department headquarters, which 
co-ordinates their efforts by 
feeding them information on 
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new developments; investigates 
any technical problems arising 
in the divisions; and organises 
industrial gas advertising, in 
conjunction with the board's 
publicity department. 
Birmingham's team is organ- 
ised slightly differently from that 
in Stoke. Here, J. Ellis, the 
divisional industrial gas officer, 
explained, the industrial repre- 


sentatives are given certain 
areas, and must see that all 
industrialists in those areas 


know of the latest developments 
and are constantly encouraged 
to use gas. They are also on call 
to give at any time the service 
with which the industry fights 
competition from other fuels 


SCOPE FOR GAS 


With Mr. Ellis, I visited a 
Birmingham bolt factory, where 


furnaces using different fuels 
work side by side. In many 
cases, the company’s fuel 


manager acknowledged. gas was 
far the most efficient. 

Mr. Ellis told me of some of 
the other industries that are 
turning increasingly to gas 

Giant drying booths, for 
instance, are used by Birming- 
ham city transport department 
to dry the paint on its double- 
decker buses after spraying. The 
steel plate used to make the 
reactor pressure vessels for 
nuclear reactorsis pre-heated by 
gas before being pressed into 
shape. Gas-heated burners are 
used in the process of de-gassing 
and exhausting valves needed in 
modern electronics and automa- 
tion. 

There is still plenty for gas to 
do in industry, from cooking the 
prepared foods you buy at the 
grocer’s to drying the paint on 
your car. Its increased use 
means cleaner and pleasanter 
conditions for those who work 
in the factories, and cleaner 
surroundings for the millions 
who live in the industrial areas 
of the country 
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SSISTANTS in dis- 

pensing”: their title 
may conjure up a picture of 
the sorcerer’s apprentice, 
pounding up mysterious in- 
gredients with pestle and 
mortar while retorts and 
bottles bubble and hiss in 
the background. 

But the pharmacy of a 
modern hospital is a long way 
from the dim interior of the 
old apothecary’s shop—as I 
discovered when | went to the 
Royal Portsmouth Hospital to 
find out more about the work 
of these health service mem- 
bers. 

Brightness and order were the 
first things that impressed me. 
Here was a cheerful place to 


work in: rows of glass jars, 
wide work benches, modern 
stainless steel sinks—and plants 


on the window sills. 

The work. of making up 
medicines and ointments goes 
on without fuss, and the depart- 


ment is as tidy as a_ ship's 
galley. Perhaps it is Ports- 
mouth’s naval tradition that 


has produced a nautical touch 
the shining brass of door 


handles and equipment, for 
example 

The hospital is in the Ports- 
mouth group, which is the 


largest provincial group in the 
country. The group employs 
15 assistants in dispensing, and 
three of them work at the Royal 
Portsmouth itself. which has 
254 beds 

I was surprised to learn that, 
until recently, there was no 
training scheme for assistants in 
dispensing. One has now been 
worked out with the Society of 
Apothecaries. 

At Portsmouth, | was told, 
most new entrants have attended 
evening classes at the local col 
lege of technology 


Retail experience 





They can start straight from 
school but, generally speaking, 
it is thought better that they 
should have had some experi 
ence in a retail chemist’s shop 


Portsmouth—again, because 
of its naval background—re- 
cruits also from among ex- 
service men and women who 
| have had sick bay training. 
Some of them have spent mare 
| than 20 years on these es 


| before entering the health ser- 


vice—and, for 
time. 


some of that 
were concerned with dis 


| pensing. 


But, even so, getting the right 
staff—and keeping them—is a 


| big problem 


“The pay doesn’t compare with 
what you can get in industrial 
concerns,” I was told, “and there 
are no prospects of promotion.” 

“This is like most other jobs in 


TOP TYPISTS 


Two members of the St 
Helens and district health ser- 
vices branch have won first 
prizes in the two classes of an 
essay competition open to all 
typists working in Liverpool and 
the surrounding area. 


They are Mrs. M. M. Hill and 
Miss C. A. Rogers, both mem- 
bers of the group secretary's 


staff at Whiston hospital. 





' “Absolute accuracy”’—two assistants at 
work making ampoules 


“450 bottles a week’’—preparin, 
solution for transfusions 





Indispensable’s the word 
for dispensing assistants 


BACKROOM BOYS (AND GIRLS) THE MODERN HOSPITAL RELIES ON 
by MARION THOMAS 


the hospital service,” said some- 
body else “People do it for love 
—not for moncy 

Those who come in have to 
learn the work as they go along, 
under the watchful eye of the 
chief pharmacist. Some learn 
more quickly than others; but 
the Ministry of Health takes 
the view that it takes two years 
before an assistant can dispense 
on his own from a varied selec- 
tion of prescriptions. Obviously, 
it is work which demands abso- 
lute accuracy 

“ERyen after years of experi- 
ence,” one assistant told me, “our 
work is still checked where neces- 
sary.” 


Pill-making rarer 





there is an enor- 
mous range of commercially- 
made products, and it is no 
longer necessary or economic 
for hospitals to make up all 


Nowadays, 


their medicines and tablets. 
Pill-making—once the stock-in- 
trade of the assistant—has al- 


most disappeared 

“In the old days,’ an assistant 
told me, “pill-making was a 
regular part of the work. It 
took some doing, too. The ingred- 
ients were pounded till they were 
as hard as cement, and then they 
were cut, rolled, and varnished. 
Sometimes, they were coated with 
gold or silver leaf—but this was 
only for something extra special.” 

The pestle and mortar are still 
used. I saw several of them, in 
traditional eatthenware of 
modern glass, and watched the 
preparation of liquid cream or 
emulsion, to be used as a base 
for incorporating a minute 
amount of a certain drug. 


New jobs for old 


But, if some of the assistants’ 
old jobs have gone, new ones 
have come along to take their 
place 

One of these is the making of 
saline solution for transfusions. 
1 watched another assistant 
doing this. First, he washed the 
bottles by machine. Then he 
made up the solution and filtered 
it, using a meta filter unit. Next 
he filled the bottles from lar 
glass jars. And, finally, e 
filled bottles were put into a 
large Autoclave and sterilised 
for an hour, and then stored 
away for use as needed 

This hospital prepares about 
450 bottles of saline solution 
every weck—and does so much 
more. cheaply than this could 
be bought commercially. Not 
only is this a big saving, but 
many in the wide variety of 
solutions made up are not avail- 





able from manufacturing firms. 

My hosts showed me round 
the dressings store: rows of 
bandages, boxes of splints, rolls 
of cotton-wool. The pharmacy 
is responsible for issuing all 
surgical stores to wards and de- 
partments, as well as for collect- 
ing all broken instruments and 
sending them for repair. Orders 
are sent in weekly, and made up 
by the assistants. 

All this means a lot of clerical 
work. mreanend have to record 


for the Ministry the quantities of 
tablets, drugs, and surgical 
equipment used for every 
patient—no small task. 

“A lot of our time is spent filling 
up these cost sheets,”’ an assistant 
told me. “We have found b 
experience that it can be done o 
by the person actually doing the 
dispensing or issue.” 

The constantly changing pat- 
tern of treatment, the vast and 
ever-increasing range of drugs, 
the development of new equip- 
ment for Fe emctepentnates use— 


these are some of the reasons 
why today’s assistants in dis- 
pensing must be able to do 
more than read the writing on a 
prescription. 

Even their title, which dates 
back to the Apothecaries Act of 


1815, may be misleading— 
“technician” might be a better 
description. 


At all events, hospital phar- 
macists will agree that the assis- 
tants’ work is essential to the 
modern hospital. 





ASSETS £62,000,000 























cover all depositors’ and 
creditors’ balances 18 times 


“MBER 


tablished 185° 


Leek and Moorlands Building Society 


incorporating 


| THE NALGO BUILDING SOCIETY 


LIQUID FUNDS £10,000,000 
for investors to draw on 
whenever they wish 


As from Ist January 1961, interest on ALL investments will be 
calculated on a daily basis with no penalties for withdrawals 


EVERY AMOUNT INVESTED BY A NALGO MEMBER IS MADE AVAILABLE TO 
NALGO MEMBERS TO ASSIST THEM TO PURCHASE THEIR OWN HOMES 


DEPOSIT INTEREST 


3%, 


INTEREST RATE FOR SHAREHOLDERS 


33/, 


4) nquiries taut to obtuse’ ts G. H. LEES, DF.C., hE SS. FV... 
9 Harewood Row London, NWI 


BUILDING SOCIETY 


OF THE BUILDING ‘SOCIETIES 


Income tax paid 
by the Society 


income tax paid 


by the Society 


Assistant Genera! Manager, NALGO Hous 
PADOINGTON 329! 


ASSOCIATION 


Genera! Maonoger: HUBERT NEWTON, F.C 


Deposits in this Society are trustee investments 
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‘Wanted—informed and 
active trade unionists’ 


MY four years as a member—during of which time I 
oa the executive of any former breach—1 have ssadied 


and the Association, and can 
take office when the time 


There has always been a large 
proportion of non-participating 
members; but NALGO’s is not 
as big as that of many industrial 
unions, 

NALGO is unduly insular. It 
is not just that our view is too 
narrow; we tend to be introvert. 
At a branch meeting, a yo 
ful general speech is too often 
followed by questions that su 
gest 4 marrow personal grouc 

We must concern ourselves 
with wider problems, such as 
the thorny one of the “closed 
shop.” We should concentrate 
more on trade union matters, 
and less on holiday centres and 
similar “frills.” 

Most branches seem more 
alive in the social field than in 
trade unionism. 

Too much is left to branch 
executives. There should be 


more Pwo meetings — 
especially as the annual 1 
meeting is inevitably formal. 

D. STORES 
Tamworth, Siaffardshire. 


* * * 


PROMOTION BAR 
“Count the shackles” 


I agree with “Clerical I,” who, 
in last month's Public Service, 
wrote of the “stupid shackles” 
of the promotion bar. 

NALGO should make a sur 
vey, through branch secretaries, 
to find out how many members 
are held back from promotion 
in this way. 

Like “Clerical 1,” I have had 


experience in private 

If all local government o 

had to id the first five or ten 
years their working lives in 
private firms, they would get 


‘better business training than all 


the passing of examinations can 
give ; 
Certainly, they would have a 
different outlook on many mat- 
ters that affect their service. 
“SHACKLED CLERICAL” 


* * * 


WHY P.H.Is. SUFFER 
“No jobs outside for us” 


Early reports of the recent 
local overnment 
stated t the new scales for 
the special classes were interim. 
But it is now clear that that 
was not true about the award 
to public health inspectors. 
establishment  corres- 
pondent of Municipal Engineer- 
ing comments : 
“The reason for this 
een health inspec- 
other special em | 
has nothing whatever to do 
thelr relative training or 
tions, or with their Lg 
is because public 


: 


those obtainable elsewhere, many 
more professional men will leave.” 
There are jobs for public 
health inspectors outside local 
government—but not many. 
Local authorities with un- 
attractive working and living 
conditions will inevitably suffer 
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1961 PROGRAMME 








A varied and interesting programme of 
holidays has been prepared for the 1961 
summer season. All the old favourites are 
there, and a good many new ones too. 


Look at this list of sunshine centres—all 
15-day holidays by air (mostly Viscount). 


ROME JESOLO SORRENTO COSTA BRAVA 
LIDO DI ROMA RIMINI CAPRI PESARO 
ANZIO SORRENTO/CAPRI NICE 


RICCIONE 
ROME/LAVINIO §«©- CESENATICO Amari 
AMALFI/CAPRI —- VIAREGGIO 


VENICE SAN REMO MAJORCA FLORENCE/VIAREGGIO 
GABICCE MARE DIANO MARINA CORSICA TAORMINA 
OPATIJA ALBISOLA STEINACH TYROL 





@ Saturday or fond: 


instalment 





Gondrand Tours offer you better vaiue: 
@ Specially low prices @ Choice of hotels at most centres 
lay departures ©@ 
airport wherever possible @ First departure and last return by air 
@ Currency, passport and all travel services @ A no-charge 
you just spread the cash cost over 10 easy 
payments @ Individual holidays arranged 


Flights to the nearest 








Gondrand are now in their 95th year of service and this is the 
5th consecutive year we have offered a programme of holidays 
at special terms. Only limited capacity is available on many of 


these attractive centres. SO BOOK 


disappointment. 


EARLY to avoid 


- oe ae a oe oe we ee ee ee oe ow ee oe ee ee owe ee ee ee ee ee 


' Gondrand Tours, 31 Creechurch Lane, London, EC3! 
! Telepeome: AVEnwe 5713 & 1433 i 
i Please send me a copy of your brochure for 1961. | enclose a 4d. stampe ] 
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“over the odds.” 
K. SPROAT 
3 Woodville Terrace 
Gravesend. 


* * * 


SPECIAL INTO APT 
“Discretion deplorable” 


It is surely deplorable that 
employers shouid have been 
to decide which APT grade 
should be applied to officers in 
the special classes, without any 
indication from NALGO as to 
which posts should be put into 
INL/TV or IV. 

The result will be that most 
special grade officers will find 
omastves placed in APT IIL 
That is what has happened to 
all five of the officers affected 
in this authority, although at 
least two of them are on the 
maximum of their special grade. 

Surely, a settlement which 
gives nothing in response to a 
claim for more pay is a poor 
effort! 


Carshalton, Surrey. 


af 


G. STUBBS 


The of engineers, surveyors, 
and architects was rev m a 
scale of £785-£1,070 to APT Ill, 


CaN gins 
or ’ a 
f the local 


the requir 
authority. The flexibility was to 
enable the higher gradings to. be 
used by authorities who found it 
difficult to recruit and retain staff. 
Indeed, there is no restriction on 
the use of the higher grades, ac- 
cording to circumstances and 
duties performed. Recognising 
that some authorities say they have 
no employment problem, it was 
agreed that APT Ill could be 
applied to the qualified assistant. 
This still gives an increase of £70 
over the old special scale. 


“ . 7 
ARCHITECTS’ PAY 


“Negotiate it separately” 

The report of the Royal 
Commission on the pay of doc- 
tors and dentists showed that, 
of the dozen or so grou 
studied, the architect was at the 
bottom of the scale of profes- 


sional earnings. 

Since then, figures in the 
R.LB.A. journal have shown 
that local government architects 
earn less than others, except 
for salaried assistants in pri- 
vate practice. 

The architect in local govern- 
ment, then, is one of the lowest- 
paid members of the lowest- 
paid profession. 

Next lowest 
and surveyors. 

The recent salary settlement 
has done little to remedy this. 
My own view is that salary 
scales for architects, engineers, 
and surveyors should be nego- 
tiated separately from those of 
other classes. 

ROBERT L. MILLER 


are engineers 


8 Meadway, 
Heswall, Cheshire 

The scales for the professiona 
groups were negotiated quite 
separately from the main grades. 
The claim took account of all 
available evidence, including the 
Pilkington report. NALGO will 
keep the grading of architects 
under review. 


s * 


WELFARE OFFICERS 


Mental v. social? 


Russell Reeve’s verbose and 
irritating letter in your Novem- 
ber issue argues that the mental 
welfare officer, whose “family 
and social life are disrupted” by 
irregular hours, deserves more 
pay than the social welfare 
silos, who, apparently, has a 
nine-to-five day, routine duties. 
and no responsibilities. 

Does Mr. Reeve not know 


POUCA 
ve no physical connec- 
Gon with the olmiosion of mast 


place on the services of the 
police, whom he will call on to 
restrain the dangerous psycho- 
ay or the nurse who will care 
or the patient 24 hours a day? 

Does Mr. Reeve honestly be- 
lieve that the mental welfare 
officer is a specialist in the 
Younghusband sense? 

If the award is not satisfac- 
tory in economic terms, at least 
it is a sign that Younghusband 

inciples have been accepted. 

Mr. Reeve is trying to revive 
the co of vertical disinte- 
ome y in social work, we hope 

is N.E.C. colleagues do not 
present the staff side case from 
this untenable argument of 
vested interest. 
J. LAWRENCE 
J. B. HILL 
79 Roundhay Road, 
Leeds 7. 


* * * 


DRAUGHTSMEN’S PAY 


“Co-operate in probe!” 
The December Public Service 
reports that there is to be an 


inquiry, through electricity 
branches, into the duties and 
gradings of employees in draw- 
ing 0 " 


My branch has been urging 
such an inquiry for three to lest 
years. Now that we have suc- 

, we want to appeal to all 
draughtsmen concerned to co- 
operate to the full with their 
branch secretaries, so that 
detailed and accurate reports 
can be presented to the national 
sub-committee. 

We realise the amount of 
work involved; but, if the mem- 
bers concerned miss the boat 
now, the wind may not blow 
their way again for many a 
long day. 

L. S. HARPER 


Secretary, 


Norfolk Electricity branch 


* * * 


CLERICAL SCALES 
“One law for the rich .. .” 


Local government members 
are not alone in their discontent 
at the small rises for those on 
the general clerical scales as 
compared with graded staff. 

We in electricity have fared 
no better, Our percentage in- 
crease (at the maximum) has 
been the lowest of the lot. 

This has always been so, even 
on cost-of-living rises—even 
though we have all had to pay 
the same increased prices for 
the necessities of life. 

In electricity, claims have 
sometimes been made on behalf 
of graded staff—but never only 
for general clerical staff. Yet 
many of the latter cannot hope 
for promotion because of cen- 
tralisation—against which some 
graded staff are cushioned by 
personal allowances. 

Has NALGO one law for the 
rich and another for the poor? 
And are we in the right 
union? ' 

W. MITCHELI 
8 Nanijivey Place, 
St. Ives, Cornwall. 

it is true that the electricity 
arbitration award last June gave 
lower percentage increases to the 
maximum of the general clerical 
scale than to higher grades. 

it is not true thai ail previous 
settlements followed a_ similar 
pattern. Most of them gave higher 
percentage increases to the general 
clerical scale; and, where cost of 
living was the main basis of the 
claims, the percentage increases 
were usually substantially higher. 

The total increase to the maxi- 


AA AM 


! 


—it can be said that all electricity 
members in all grades have received 
since 1950 percentage increases ex- 
ceeding the rise in the Index of 
Retail Prices. 


* * * 


RELIGION MATTERS 
“Dilemmas in job” 

Is it really unreasonable, as 
“What next?” suggests, to ask 
the religion of a candidate for 
a post in the hospital service? 

Aherents of one faith con- 
tend that all physical suffering 
is a delusion. Others believe 
blood transfusion is contrary to 
the will of God. Others feel the 
same about therapeutic abortion 
and family planning. 

selection committee is 
surely entitled to know whether 
a candidate holds convictions 
which might place him in a 
conscientious dilemma in the 
performance of his duties. 

I am a Quaker, and would 
oy pa this to be borne in mind 
if 1 were foolish enough to apply 
for a post at the War Office or 
at a nuclear missile base. 

E. HALL 


88 Dudley Road, 
Clacton-on-Sea, Essex. 


* * * 


RATING SYSTEM 
“No hardship” 


Rates soak only one section 
of the community, says C. H. 
Mardon in the November issue 
of Public Service. 

I assume he means ordinary 
householders. 

But Whitaker's Almanack for 
1960 reveals some striking facts 
for the year 1957-58 (the latest 
for which figures were avail- 
able) when it was published: 

Total rates paid—£528 million. 
(This includes the ratepayers’ 
contribution to the cost of ail 
salaries and wages paid in local 
government.) 

Total personal expenditure— 
£14,704 million. (This includes 
£941 million on alcoholic drink 
and £1,031 million on tobacco.) 


From the above figures, does | 


it look as if the rates inflict un- 
due hardship on the average 
ratepayer? Even in the new 
Rating and Valuation Bill, 
which will mean current rental- 
level assessments for house- 
holders as from 1963, the 
Minister has made provision to 
protect the ordinary ratepayer 
from excessive increases, 

The statement, therefore, 
that fair salaries cannot be 
paid because of an excessive 
rate burden is absurd when it 
comes from the employers. 
When it comes from a NALGO 
member, it becomes misleading 
propaganda, liable to be used 
against us just as C. H. Miller’s 
“Viewpoint” om service was 
seized on by a local paper here 
in South Wales. 

“30 YEARS A RATING OFFICER” 


“Protect the members” 


If a change of system is 
recommended, what protection 
does the Conference resolution 
offer to rating staffs? Yet 
NALGO’s first duty is to pro- 
tect its members. 

I hope the Conference de- 
cision won't prepare the way for 
a civil service “take over” bid, 
making thousands of loyal 
members redundant. Wake up, 
NALGO! 


! Henry Street, 
“ hitehaven. 


W. C. REAY 


Are we too narrow? ... underpaid architects ; : 
religion on the job ... retirement and pensions. . : 
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RETIREMENT AT 60 
Unfair to unfair sex 


The annual et of the 
chief medical the 
Ministry of Health ow the 
expectation of life, at for 
men as 68 years, and for women 
as 74 years. In the local govern- 
ment service, most women can 
retire at 60, but many men 
have to wait until 65. 

This sauce for the goose is 
apparently not for the gander 
—a man’s remaining three years 
of expected life look silly com- 
pared with a woman's 14. 

If more men who want to 
retire at 60 could do so, it 
would mean quicker promotion 
for younger men, and would 
help recruitment. 

The time has come for men 
to fight for equality. 


E. K. CAMERON 
Taunton 


After April 1, any woman local 
government officer will be able to 
retire at 60—but, in the case of 
those who now retire at 65, only by 
taking a reduced pension. NALGO 
policy is to secure retirement at 60 
for everybody on full pension. 


* * oe 


PENSIONS PLEA 
“45 per cent rise needed” 


Since I retired in June, 1948, 
my pension has been increased 
by 35 per cent—for which I am 
grateful. 

But, according to the Septem- 
ber Public Service (page 3), the 
cost of living has gone up by 50 
per cent since 1950. It is reason- 
able to suppose that the percent- 
age rise since 1948 is a little 
higher—probably 55 per cent. 

I suggest the time is ripe to 
ask that pensions should now be 
at least 45 per cent higher for 
those pensioned in 1948. 


“MICAWBER > 


The cost of living has increased 
by 56 per cent since June, 1958 
NALG®@O is pressing hard for a 
further increase for pensions, but 
the government is opposing it ai 
present. 
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Big year ahead in branch 





OBITUARIES 


28 YEARS AS 
SECRETARY 


MEMBER who had been 

secretary of his branch for 
28 years, and assistant secretary 
for eight years before that, died 
in November. 

He was Eric Smith, who had 
been secretary of the Woolwich 
branch since 1931. So great was 
his part in local affairs that the 
branch was often referred to as 
the “Eric Smith branch.” 

Mr. Smith worked in the 
Woolwich town clerk’s depart- 
ment for more than 40 years; at 
the time of his death, he was 
principal assistant. 


Long service 


We also report with regret the 
recent deaths of: 

Wilfred Button, who had served 
for 49 years in the treasurer's 
department of Long Eaton 
urban district council. He was 
64, and due to retire in May. 

Ralph Fennell, formerly chief 
clerk in Newport (Mon.) town 
clerk's department. He was a 
founder member of the branch, 
in 1910, and its president in 


1949-50. He retired in 1957, 
after 51 years’ service. 
Cc. Philps Denny, a founder 


member of Lincoln and district 
health services branch. Since 
1949, he had been secretary/ 
finance officer of Lincoln No. 2 
H.MC. 


Philip G. L. Hill, formerly of Sut- 
ton and Cheam borough trea- 
surer’s department. He had been 
a NALGO member for more 
than 25 years 

J. Bradshaw, a founder member 
and the first secretary of Stret- 
ford branch. He served the 
counci] from 1903 until his re- 
tirement in 1946. 





YOUR HOLIDAY? 


The 1961 season at NALGO’s 
holiday centres, Croyde Bay and 
Cayton Bay, will last from May 
13 to September 30. 

The opening date for book- 
ings is January 4; the same date 
will apply to members and non- 
members, in accordance with the 
1960 Conference decision. 

Fees vary for different periods 
during the season. They range 
from £7 7s. to £10 10s. for adult 
members, and from £7 17s. 6d. 
to £11 11s. for non-members. 








public relations 


“ACCENT ON YOUTH” CATCHES ON 


196 


PROMISES to be the finest year yet in branch 
public relations. Local work is increasing in quantity, 


improving in quality. If the present rate of progress continues, 
it will reach an all-time high — 


in the next 12 months. 

This is the encouraging pic- 
ture as the Association’s new 
“Accent on Youth” campaign 
catches on with branches big 
and small, from Essex to 
Edinburgh, Gloucestershire to 
Guildford. Everywhere, there is 
a response to NALGO’s call to 
interest the citizens of tomorrow 
in local government and the 
other public services. 

Some branches, spurred on by 
past successes, are enlarging the 
scope of their enterprises. Others 
are breaking fresh ground. All 
welcome the wide range of 
activities from which they can 
choose—schools civics quizzes. 
essay and painting competitions, 
and welcomes to citizenship, to 
name just a few. 

District committees are giving 
solid backing to the campaign. 
They are holding schools, con- 
ferences, and meetings, at which 
branches can exchange practical 


experiences and pass on their 
“know-how.” 

Already, the eastern district 
has announced a _ one-day 
“Accent on Youth” campaign 
meeting in London on February 
11; the Metropolitan district is 
to hold a week-end PR school at 
Clacton on April 14-16; and the 
north-eastern district is having 
a school at Lambton Castle on 
May 6-7. 


“Do-it-yourself” 


Other districts will be making 
their plans soon—and branches 
should make sure they are 
represented 

New branch public relations 
officers need have no doubts 
about their role in NALGO, nor 
about what they can do to 
promote “Accent on Youth” or 
other PR activities. 

This month's edition of 
PROfile—Headquarters’ “do-it- 


en atric 
% LADIES AND GENTLEMEN 


2 A sonnet for the first of January, 1961 


No thought of chivalry shall us persuade 
To hold the door for matron or for maid. 
No ‘‘ladies first” or ‘*gentlemen hold back,”’ 
For Jill is now as masculine as Jack. 


Ten minutes off for powdering the nose ? 
No. Such a female custom surely goes. 

And. all the clerks, ex-he, ex-she, now neuter, 
Shall slave away until they hear the hooter. 


The five-day week, but work on Sat. if needed, 
By married typists used to go unheeded. 

But now my wife, who merely runs the house, 
Counts just as much as typist’s virile spouse. 


Yet if you. ask, then who shall make the tea, 
In days of sexual parity?—Not mel 
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% Alr travel across the Channa 
& Coach travel to resorts 
In specially designed coaches 
*% Full board accommodatien 
& Local taxes and stall 
gratuities 
% Resident hostess at resorts 


DEPT. F, 
4/10, REGENCY ST, 
LONDON, 8.W.1 

Tel. VICTORIA 2288 





Fighter for 
equal pay 


ISS BE. B FISHER, who 

retired from the Sunder- 
land health department in 
November, has a long record of 
NALGO service behind her— 
including membership of the 
Association’s equal pay sub- 
committee. 

She had been a member of the 
branch executive since 1937, and 
was president in 1952-54—its 
only woman president so far. 

She had also served for a 
number of years on the north 
eastern district committee, and 
on its finance and general pur- 

. sports and social, and 
Pealth service conditions sub- 
committees. 

She was a member of the 
health service Nurses and Mid- 
wives Whitley Council. 

In private life she is Mrs. John 
Byers, wife an ex-police 
inspector. 

Good wishes also to the fol- 





lowing who have retired re 
cently: 
James Rodgie, of Perth and Kin- 


ross county treasurer's depart- 
ment, after 31 years’ service. He 





Branch 
editors 


Have you entered 
for this year’s 

branch magazine 
competition yet? 





if not—don't forget that the 
closing date is Tuesday, 
January 31. Details have been 
sent to all editors, but it is 
possible that you may have 
been overlooked, so please 
write at once to: Public 
Relations Department, 
NALGO House, Harewood 
Row, London, N.W.1 











yourself” PR bulletin—has been 
written with them in mind. Any 
PRO who has not had his copy 
by January 15 should write to 
H.Q.—a postcard will do 

Here is the latest list of PR 
activities: 


COMPLETED 
PROJECTS 


(* indicates that the NALGO ex- 
hibition—" Local Government is 
Our Business’—was, or is to 
be used.) 

*Bromsgrove—staged display at 
schools’ careers convention. 

*Carshalton—collaborated with 
council in first “Welcome to 

Citizenship” 
*Chingford—organised second 

“Welcome to Citizenship” and 

collaborated with council's “Open 


Week” to celebrate opening of 
new offices. 

Coventry -- collaborated with 
council in running city's third 
“Welcome to Citizenship.” 

*Dounbarton—arranged pictorial 


and book display during exhibition 
of plans for new county offices 
Kesex county—ran fifth success- 
ful annual “Any Questions?” 
night at Colchester, with Freddie 
Grisewood as Q.M. 
*Halifax—collaborated with 
counci! in running first “Open 








How many pecks in a bushel? How many yards in a rod, pole, 
These are commonplace questions te the officers of 
county weights and measures department, who recently 

held an exhibition of their work in the Shire Hall, Reading 
exhibition was held on 
annual report was presented to the county council. It created so 
much public interest, particularly since the new Weights and 
Measure: Bili is passing throegh Parliament, that Mr. C. C. & 
Sopp, the chief inspector, agreed to continue it for a full week 
Mr. Sopp (right) is a former president of the Berkshire branch, 
and proud of the fact that all his staff are members of NALGO 





the day the chief inspector's 








Week” in September and organised 
local government exhibition in 


November 
Hetton — organised display at 
Methodist Church Citizenship 


Week exhibition. 
*Kidderminster—staged display 
at county careers exhibition. 
Lore Eaton—ran a “My Town” 
competition for schoolchildren. 
Newport—second branch to 
sponsor a Value for Money book— 
entitled “Local Government in 
Newport, Monmouthshire.” 
*Portsmouth—arranged 
government display at 
technical college 
*Royal Leamington Spa—col 
laborated with council in first 
“Welcome to Citizenship.” 
*Sheffield——staged local govern- 
ment display at secondary modern 
boys school 
Stroud—collaborated with the 
Gloucestershire branch in staging 
an exhibition at the Stroud Show 
Swansea — organised successful 
local government brains-trust 
team. 


PROJECTS PLANNED 


Aldershot-—p |anning 
schools civics quiz. 


local 
local 


inter- 


















or a wondertiut tour... 


TYROL & RHINE... «18 ave 29 ons 
VIENNA, TYROL, VENICE 14 pave 38 ons 
ROME & ITALY... 14 vars 36 ans 
YUGOSLAV ROUND TOUR 14 pays 38 ans 


or 


GREEK CRUISE 


Nolidays on Ship Shore 
DALMATIA & VENICE CRUISE 
ROME, NAPLES & ATHENS 
TRIESTE, VENICE & ANCONA .. 


wear 00 





. 14 pays 42 ans 
14 pays 52 ans 
14 pays 42 ans 
15 pays 73 ons 





Austria Traver AcEncy i1., 90 Shaftesbury Avenue, London, W.1. 





4 DAYS inclusive LONDON & BACK 


A friendly welcome always awaits you in Tyrol. 
Good hotels, excellent food and recreation at 
your chosen resort, from which you can explore 
the charming and beautiful countryside. 


*Barking—arranging display at 
opening of new hall duri Com- 
monwealth Technical Training 
Weck 

*Bromsgrove collaborating 
with Rotary im loca arcers 
exhibition .n June 

Croydon—running inter-schools 
ivics quiz, finals in April 

Dorset — participating with 
sounty counci| in local govern- 
ment exhibition at Weymouth im 
February 

*Dudley —stagir iocal govern- 
nent exhibition this month 

Edinburgh—-organising nter- 
schools civics quiz 

Fssex county—planning inter- 
schools civics quiz 

Hastings Joint Committee— 
planning second int ris 
civics quiz 

Lancashire County assisting 
local ollege in ’ iisplay 
during Commonwealth I nical 
Trainine Week in May 

Malton & District-——planning 
schools essay competition 

Norwich Joint Committee— 
planning second inter-schools 


civics quiz. 


Glorious” 
Als Holidays 
in friendly 














All rates include rail fare from 
London and back, hotels 

and meals. 

SLEEPER berths for 

the night journey 1 or 2 gns., 

or AIR TRAVEL (Dayflight) 
Supplement 9 gns. 

Booking fee 10/6d. 

Direct departures from 
BIRMINGHAM, COVENTRY, 
LEICESTER, 4 gns. extra return. 
Aiso from LIVERPOOL, LEEDS, 
BLACKPOOL, MANCHESTER, 
GLASGOW: rates on request. 


Please send me your iilustrated colour 
Orochure ‘Unforgettable Holidays'’ 
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A 1961 MESSAGE FOR STUDENTS! 


In 1960 hundreds of NALGO members qualified after taking NCI courses. You can 
take an important step towards a successful career by following their example— 


xweKekK 


WHY NALGO COURSES? 


“ F"ORRESPONDENCE tuition is for me a 

hitherto unencountered trade union activity. 
| have always tended to regard with suspicion 
and perhaps distrust the claims and promises of 
commercial correspondence organisations, and 
I found it a novei experience to be able to take 
at face value the statements made by NCI, 
knowing that they were backed by the integrity 
of a responsibie trade union. Your fees are a 
shade higher than some, but as you are a non- 
profit making concern, | am confident that | can 


accept that this is reflected in the quality of your — 


tuition. Certainly the results you quote would 
appear to bear out this assumption.” 


trom W. w., a Civii Servan: 


NALGO courses are the best obtainable because NALGO’s 
sole aim is to help members to qualify. There is no profit 
motive, and all income from fees is spent on tuition. Our 
prospectus describes the comprehensive nature of our ser- 
vices, and is an up-to-date guide to the examination for 





which we teach. 
Your Needs are Known 


NALGO bas been teaching 
people like you for nearly 40 
years. We do know what con- 
siderauons face the student 
when choosing a course. (We 
also koow the considerations 
facing examining bodies when 
deciding then standa:ds, and n 
is nol always easy to reconcile 
the two!) Lack of ume, domes- 
tic troubles, overtime, iliness, 
text-book scarcitues-—in fact, all 
your subsequent difficulties cao 
be met through the flexible NCI 
system 


A Myth Exploded 


Too many people have the 
mistaken idea that NALGO 
courses expect too much of the 
student. Let us, therefore, say 
it now—we do aot enjoy mak- 
ing our students work harder 
than is necessary to pass their 
examinations. We do not recom- 
mend text-books for the sheer 
fun of making things difficult 
for you! We claim, quite simply 
to provide the means whereby 
every member can qualify ac 
cording to his ability, aptitudes 
and interests. Some-of our stu- 
denis have gambled on reading 
only our comprehensive notes— 
and have got through We do 
not encourage this approach to 
examination success, which, in 
our view, can be but a hollow 
victory. But we are obliged to 
emphasise that those who wish 
merely to outwit the examiners 
stand as good a chance of 


doing so with our courses as 
with any! In fact, we think 
the chances are rather better. 
Should the examiner, however, 
win the first round, final victory 
will always go to the candidate 
who can fall back upon the 
sound tutorial methods recom- 
mended by the NCI for his next 
attempt. 


The Best Value 


Occasionally we are chal- 
lenged because our fee for a 
particular course is higher than 
that quoted by a competitor. 
Knowing what we do about our 
own arrangements, and not a 
little about those made by our 
competitors, we are satisfied 
that the intelligent student will 
not judge on price alone. We 
take pride in our latest tuition 
contract which emphasises that 
standard fees once paid entitle 
students to full tuition according 
to individual needs until they 
succeed Students who fail at 
their first attempt (and a few 
always will!) receive tuition 
covering their individual weak- 
ness without any extra charge 

We can make these arrange- 
ments because the effectiveness 
of our teaching methods limits 
the number of students require- 
ing special services. Our promise 
to teach until successful is 
backed by the full resources of 
the Association. It is, in other 
words, a responsible promise 

But as you have read so 
far, you should SEND FOR 
OUR PROSPECTUS 





results prove the quality of NALGO courses 


6 3 ® 
B 6 3 5) 


INSTITUTE OF WEIGHTS AND MEASURES ADMINISTRATION 
TESTAMUR PRIZE 1960 


INSTITUTE OF MUNICIPAL TREASURERS AND ACCOUNTANTS 
INTERMEDIATE PRIZE 1959 (AWARDED 1960) 
courses in preparation for ali electricity, gas and health service subjects 


DIPLOMAS IN GOVERNMENT AND MUNICIPAL ADMINISTRATION 


compare these figures for yourself! 
NCI students others 


intermediate 84 NCI students passed representing 55.67%, 41.79% 
final part | 79 NCI students passed representing 53.47% 32.19% 
final part Il 76 NCI students passed representing 70.0% 49.49%, 


DMA INTERMEDIATE PRIZE 1960 
DMA FINAL PRIZE 1960 


DGA INTERMEDIATE PRIZE 1960 
DGA FINAL PRIZE 1960 


BOARD OF TRADE CERTIFICATE IN WEIGHTS AND MEASURES 


Of the 23 candidates who passed the 1960 examination no iewer than |9 were prepared by the NCI 


RATING AND VALUATION ASSOCIATION 
FIRST PLACE FINAL 1960 SECOND PLACE FINAL 1960 ALL SUBJECT PRIZES 1960 


THE INSTITUTE OF HOSPITAL ADMINISTRATORS 
HARDINGE PRIZE MEDAL 1960 PART . FINAL PRIZE 1960 PART 2 FINAL PRIZE 1960 


CORPORATION OF SECRETARIES 
IDDESLEIGH MEDAL L.G.A. FINAL 1959 (AWARDED 1960; AND FOUR OTHER PRIZES 


INSTITUTE OF HOUSING 
FIRST PLACE FINAL 1960 SECOND PLACE INTERMEDIATE 1960 





NALGO CORRESPONDENCE @ 
COURSES 


To the Education Officer NALGO 
8 Harewood Row, London, N.W.|. 


Please send a copy oj the NCi prospectus to: 
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JANUARY 
BOOKSHELF 


by LAURENCE WELSH 








HOW TO AGE 
HAPPILY 


Counting his blessings at the 
age of 94, J. W. Robertson 
Scott told B.B.C. listeners not to 
be sorry for him because of his 
age. Like other old people, he 
had seen “no end of forebodings 
of disaster come to nothing,” 


and so many changes for the | 
attitude | 


better: a more human 
in public life, better health ser 
vices, the lightening of tedious 
chores by electricity, the 
extension of free libraries 
One of Mr. Scott's friends, a 
country doctor who has made a 
special study of the elderly, now 
offers them some wise and prac- 


tical advice in Facing Retire- 
ment (Allen and Unwin, 
12s. 6d.) 


Services that help 


In the easy conversational 
manner of a familiar and trusted 
doctor, he shows people how to 


face advancing years’ with 
courage and, above all, with 
common sense—not to panic, 
but to accept inevitable draw- 
backs, minimise them by 
sensible precautions, and enjoy 
having “time to stand and 
stare.” 


There are hardheaded chap- 
ters on making the most of your 
money, getting into touch with 
the social services that can best 
help you, and looking after 
your health—including care of 
your eyes, ears, and feet 


Written primarily for those 


who are getting on in years, this | 


friendly, human book should be 
read also by all who live with 
ageing people 


Books reeeived 


Young People Today (National 
Council of Social Service, 2s.). 

Choice of Careers (Central 
Youth Employment Executive) 
(H.M.S.O., Is.) 

Apprenticeship and 
by Margaret Croft 
Society, 2s. 6d.) 


the Bulge 


The Directory of Opportunities 
for Graduates, 1961 (Cornmarket 
Press, 8s. 6d.) 

People and Work (National 


Council of Social Service, 5s. 6d.) 

National Old Peopl?s Welfare 
Council: Annual Report to March 
1960; no charge. 

European and Comparative 
Government (third edition), by 
Robert G. Neumann 
Hill, 66s.). 

The Common Law in India, by 
M. C. Setalvad (Stevens, 21s.). 

Frontiers for Social Work, 
edited by W. Wallace Weaver 
(Oxford, 24s.). 

Radiations in Industry (Trades 
Union Congress, 4s.). 

Building Law Illustrated (third 
ages by B. G. Phillips (Spon, 
32s 

sos eoditalt on Landlord and Ten- 
ant Q6th edition, two vols.), by 


Lionel A. Blundell and V 
Wellings (Sweet and Maxwell, 
12 gns.) 


Practical Surveying, by G ¥. 
Usill, (15th edition, revised by K 
M. Hart.) (Technical Press, 35s.). 

Munkman’s Damages for Per- 
sonal Injuries and Death (second 
edition), by J. Munkman (Butter- 


worth, 
A Guide to Compulsory Pur- 
chase and on nsation (fourth 


tena 


Reckoner, 1960-61, by George 
Whillans (Butterworth : one to five 
copies at 5s. — lower prices for 
greater quantities 

Bell's Sale of Yood and Drugs 
(service volume, issue No. 3, 13th 
edition) (Butterworth, 25s.) 

The following supplements have 


been issued recently: The Law 
Relating to Caravans, by R. J. 
Roddis (Shaw); Encyclopaedia of 
Town and Countr Planning, 
releases Nos. 2 and 3 (Sweet and 
Maxwell) 


(Fabian | 


(McGraw- | 


When it’s 


right, 


TRIFE among trade unions is a dangerous thing 


nol all 
Jack 


It can only 


weaken them and jeopardise the interests of their members. 


NALGO members are lucky 
the support of substantial 
majorities in most of the ser- 
vices it covers, and has estab- 
lished friendly relations with 
many other bodies concerned. 
On most of the Whitley coun- 
cils, NALGO nominees sit side 
by sidé with those of other 
unions, and sensible co- 
operation brings united action 
But other unions have been 
less fortunate-—-or less wise 
Breakaway Unions and_ the 
Small Trade Union, by Dr 
Shirley Lerner (Allen and 
| Unwin, 25s.), is a study of some 
examples of union dis-unity 





Out of step 


The common feature of dis- 
cord is the existence of minority 
groups whose interests over 
differentials. for example— 
superficially conflict with those 
of the majority 

Union leaders need statesman- 
ship to reconcile such differ- 
ences 

It is only when they fail that 


quarrels between grades. or 
between unions get into the 
papers. Unfortunately, there is 


| less news value in the fact that 
many unions are easing stresses 
of this kind all the time 


Out of wedlock 


About one baby of every 20 
born in this country is 
illegitimate. The number alone 
of these presents major prob- 
lems 


Virginia Wimperis, in [he 
Unmarried Mother and Her 
Child (Allen and Unwin, 35s.), 





offers some answers to questions 
like: Whar difficulties confront 
these children and their 


Ue 


tions. And, here, branch 
maki 
AG. 
spoke at the meeting, 


in that their 
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Top of the DMA list 






“We're proud of you,” said the Black 
worth, when he was placed top in the 1960 DMA final examina- 
president F. V. Powell, N.E.C., is seen 
a@ presentation to Pur. Duckworth, right, at the branch 
. Left is Geoffrey Drain, deputy 
and, right centre, 


SMT HHH 


Association enjoys 


mothers? Can the public and 


voluntary services deal with 
their needs? Can the illegitimacy 
rate be reduced? 

The personal stories of two 
unmarried mothers illustrate the 
unhappy experiences which 
many still undergo—-th@, snubs 
of pharisees, exploitation by 
landladies or employers, the 
inevitable heartache caused by 
lack of normal family contacts 

One story ends poignantly: “If 
I were to go through the same 
thing again, / would not keep 
my baby.” 

This is a book that can help 
local government officers in 
health or education to shoulder 
some of their most difficult res- 
ponsibilities. 


Hours and leave 


NALGO members who hope- 
fully demand a shorter working 
week or longer holidays should 
read the Labour’ Research 
Department's realistic sixpenny 
pamphlet, A Forty-Hour Week 
and Three Weeks’ Holiday. 

It shows how many industries 
still work a 44-hour week, and 
that, despite some improve- 
ments, a tough struggle will be 
needed to make 42 or 40 hours 
the norm 

Still, something has 
achieved. In 1946, the standard 
was 47 or 48 hours. 

Paid holidays have been 
extended, too. In 1936, only 14 
million workers had paid leave 
By 1946 the number had risen 
to 11-12 million—and, says the 
pamphlet, “the fight for the 
third week is beginning to win 
the first successes.” 


burn branch to H. Duck- 


bnsenstoanevaneearneerrevesreoaneestae 


al secretary, who 
Holgate, treasurer. 





Keeping the books 
in local and 
public services 


Many of the finance officers of 
the public boards are former 
local government officers. This is 
not surprising, for the technical 
requirements of all the services 
are basically the same. 

The family likeness is stressed 
by Roy Sidebotham and C. S 
Page in Accounting for Local 
and Public Authorities (Gee, 
40s.). This is a solid text-book 
for L.M.T.A. and other students; 
but the authors are optimistic 
when they po that it may 
have wider appeal—the general 
principles would have to be 
stated more clearly and the 
detailed mechanics iven a 
shorter treatment before’ the 
book could interest the layman. 





NALGO wants an 
administrative 
assistant 


ications are wmvited 





an alternative qualification. 
tions must reach 
the General Secretary, 
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FORGOTTEN 
THOUSANDS 
IN OUR 
MIDST 


In London alone, 8,000 
people spend their nights in 
common lodging houses. They, 


and the others like them in the 
provinces, are cut off from social 
roots, without family ties 

Who are they, how do they 


spend their time, can they be 
brought back—if they wish to 
come—into normal ways of 
life? 

The National Council of 
Socia! Service commissioned 
Mervyn Turner to find the | 
answers; and the result is For- 


gotten Men (N.C.C.S., 5s.) 


Social rejects 

Ex-prisoners, unemployables, 
defectives of all sorts, with a 
sprinkling of casuals temporarily 
estran from normal life— 
these lodgers reject and are re- 
jectec by society 

Mr. Turner suggests that 
lodging houses should be smal- 
ler. Then, it would be possible 
to analyse the needs of in- 
dividual lodgers, to rehabilitate 
some, and to send others to 
mental homes or other suitable 
places 

For the few who would then 
remain, the lodging house itself 
should provide the communal 
life now lacking, instead of 
being merely a temporary rest- 
ing place 








the first 
Birthday Charmers winner 
from the health service. She 
is Miss “Mabs” Batty, a 
founder-member of the 
Ashton and district hos- 
pitals branch in 1949 and a 
staunch a GO worker 
ever since. 

day, “Mabs,” on m Fanaa 2 28. 


January spots 

















Postbag 

“I cannot get sick pay. I have 
six children, can you tell me 
why? 
Fine thing 

Lady at library counter: 


“Two shillings fine? But I only 
read the first page and the last.” 


Lament 


“The only person who doesn't 
know it’s 1961 is the girl who 
types the date on my letters.” 


Lowdown 

“Tompkins made a fool of 
himself at the staff party 
Finished up under the table, 
complaining about the low 
ceiling.” 


Smash hit 


Overheard in children’s lib- 
rary: “Coo! That's a smashing 
story. All about a cat sitting on 
a mat!” 


Hower 


From an examination paper: 
“A clinical thermometer is used 
for taking the temperature of 
the passions.” 


Dust to dust 


Holborn Council dust-carts 
carried posters advertising Sir 
Mortimer Wheeler's library lec- 
ture: “Digging Up The Past.” 


Odd add 


“Bring and buy sale, town 
haul.” 


Form fours 


“If the Greeks had a word 
for it, the L.CC. has a form 
for it."—London headmistress 


Is this a record? 


“Mr. D. B. Lloyd, A.I.M.T.A., 
chief assistant accountant, Bir- 
mingham corporation . has 
been with the authority for the 
past 80 years, and had previous 
service at Cardiff and Ipswich.” 
—Local Government Chronicle 


AT RANDOM 


Stand firm! 


Sign on a rubbish dump at 
Maidstone: “Refuse to be shot 
here.” 


Loaded 


‘On journeys to Pudsey, pas- 
sengers will not be picked up 
after leaving the Stanhope Arms 
Hotel.’ —Leeds Corporation bus 


notice 
Crafty 

‘I'm not asking for an in- 
crease in salary, sir. I'm just 
asking to be paid the same 


money more often 


Shey high 


The architects who designed 
the new houses in Canterbury 
have objected to a paper's 
having credited them 
“butterfly roofs.” One of them 
said stiffly: “They are paraplate 
roofs, a plated version of the 
hyperbolic paraboloid.” These 
certainly sound less likely to be 
whipped off in a high wind.— 
Pinch. 


Frank speaking 


Cantankerous boss wishing to 
live a little longer requires 
competent shorthand-typist to 
help smooth his path; work 
varied, interesting, and easy for 
someone who can produce well- 
typed letter first time.—Adver- 
tisement 


tacuum 


Slowness and inefficiency re- 
sulted in his being given a 
month's notice from the town 
clerk's office. 

Soon after he left, a friend 
of his applied for the vacancy. 

“Vacancy!” snarled the town 
clerk, “—he left no vacancy.” 


fhrown tm 


‘$2 Austin sheerline 2 bearer 
deck hearse, new 
Advertisement 


First health charmer 














with | 





body me | 


ADMINISTRATIVE 

EXAMINATIONS, 1961 

Intermediate and Final 
Intermediate and Final Exami- 
nations will be held during the 
week beginning 24th 4 ril, 
1961. Applications to sit, ich 
must be made on the prese sribed 
form obtainabie from the 
address below, must be re- 
ceived by the Secretary not 
later than Ist February, 1961, 
Late entries will not be ac- 
cepied. Entry fees: Interme- 
diate, four guineas; Final, five 


part) 

Copies of the Regulations and 
Syllabus may be obtained 
from the Secretary, price 9d 
post fre« 


CLERICAL DIVISION 
EXAMINATION 


The next Clerical 
examination will be 
12th and 13th June, 
Applications to sit, which must 
be made on the prescribed 
form, must be received by the 
Secretary not later than Ist 
March, 1961. Late entries will 
not be accepted. Entry fee three 
uineas 

— of the Regulations and 
Syllabus may be obtained from 
the Secretary, 
free 


Division 
held on 
1961. 


price 9d. post 





LOCAL GOVERNMENT 
EXAMINATIONS BOARD 








PU 
THE WORLD’SGREATEST = 


BOOKSHOP 


@A bookshop such 


~ 
as booklovers dream 


of. There is no other 





guineas (or three guineas each 





41, Belgrave ag London, | 
S.W.1. 





- 
= 
= 
g 
E bookshop, anywhere, | 
z ‘0 compare with | 
! 
E 


Foyles. e 


—A Customer's Letter : 
FOYLESTRAVELBUREAU | 
Write for fFoyles ; 
1961 Holiday Programme. : 
Wonderful bargains! = 
119-125 ' 
CHARING CROSS ROAD - 


LONDON WC2 
Gerrard 5660 (20 times) 
Open 9.6 (incl. Sots.) 


Nearest Station 


ctenham Caurt Road Stacior 


SL ECE Ue 





ee ee oe 


me a 


Sn teRateerinas 


lento 


| eng ear a 


RECRUITMENT— 
IN RHYME 


“Say it with music’’— 
and we all know who to 
expect when we hear a b'p 
— playing that. 

it would be useful—as 
well as fun—if we could 
have signature tunes for 
some of our feliow- 
members. Then “I’ve got 
my eye on you” might 
warn us of the approach o 
the internal auditor. 


assenger transport 
insist 


on 

* ona Ag 
Prizes totalling three 
guineas—to be awarded at 
the editor's discretion— 
are offered for the best 
ee oe of song-title “ 


r. 
chosen Peg any “ake the 
services covered by 
NALGO. 

Entries, giving name, 
address, and branch, must 
reach Public Service, NALGO 
House, Harewood Row, 
London, N.W.1, by January 
26. Results will be 
announced in March. The 
editor's decision is final. 








COMPREHENSIVE UNION 


“Which department do you 
work in?” 
“Town clerk's.” 
“Which section?” 
“Weil, ae, old chap, I 
am the town cler 
~—Overhbeard at a branch A.G.M 





F NALGO ever runs a 

recruitment drive on tele- 
vision, it won't have to look 
far for . some first-class 
jingles. 

Entrants for our November 
competition set their recruit- 
ment rhymes to folk songs, 
children’s songs, pop songs— 
even Sunday school songs. Few 
of them used the tunes of exist- 
ing jingles— though the thought 
of the girl in the bath singing, 
“You'll be a little better off 
each day— if you join NALGO 
today” sounds attractive. 


“Product left out” 


a big entry, some had to 
be ruled out because they did 
not mention the “product.” 
Others failed to grasp the point: 
they obviously regarded recruit- 
ment to local government as 
the aim of the advertisement, 
rather than recruitment to 
NALGO. And others, tongue in 
cheek we hope, had a knock at 
their union. 

But the general standard was 
high, and entries amusing. 

A prize of one guinea goes to 
Mrs. E. B. Robinson (Middlesex 
county) for this jingle set to the 
tune of “I belong to Glasgow”: 


1 belong to NALGO, 
branch in ev'ry town; 

lf you belong to NALGO you get 

enefits all roun’ 

You may be a humble old G.D. 
clerk, 

An A.P.T. three or two— 

For the price of a couple of drinks 
on a Saturday. 

NALGO belongs to you. 


there's a 


Prizes of 10s. 6d. go to the fol- 
lowing: 

(Tune—“Colonel Bogey”) 
NALGO—will get you higher pay, 
Also—a shorter working day. 

The observant 
Public Servant, 
Will join NALGO without more 
* delay 
E. Hatt (Clacton and district.) 


COMPETITION 


RESULTS 





(Tune— Py Bogey” again, 
but this time from the Loti 
Don't be a sponger brother, 
what you have got today 
—is due to 
NALGO—Yes it's the best for 


you, 
NALGO—Members’ families too. 
Well go, 
Pay up for NALGO, 
And you'll see NALGO will pay 
you—it's true. 
Mars. S. Hovrorp (Brighton.) 


(Tune—*‘Friendship.”) 
if you're ever feeling low—join 
NALGO, 


If you're ever in a mess—S.0.8. 
if you want to feel secure—then 
be sure, 
Join NALGO, NALGO, 
nothing to beat NALGO 
When other unions have been and 
gone—ours will still bw strong. 
BURNEY 
(Chelmsford Tiospitals) 


(Tune—“The Esso sign means 
happy motoring.”) 
Oh! the NALGO sign means a 
happy union, 
Happy union, happy union. 
The best of the L trade unions, 
Call at the NALGO sign— 
For super wages! (pause) Pen- 
sions! (pause) Holidays! 
F. A. Park (Lancashire county.) 


Among the more quotable 


runners-up was another from 
Mr. Hall 


there's 


Poor ma-.r’selle! 


Mademoiselle from Armentieres— 
UDA 

Hasn't had a rise for forty years— 
like you and me. 

She's not a member of NALGO, 
so 

It's no surprise that her pay’s so 


ow, 
And she can't retire till she’s 
eighty-three. 


And this cri du coeur from 
J. G. Hinton (Worcester) de- 
serves mention: 

(Tune—“Pepsodent.") 
You'll wonder where your wages 
went, 
When you work in local govern- 
mentl 





Prize Crossword for members 


Compiled by JACK GRIFFITHS (Midland Electricity) 


Two prizes of one guinea each will go to the 


senders of the first two correct solutions opened. 


These must reach The Editor, 


NALGO House, Harewood Row, N.W.1, not Name ..... 
later than January 23, 1961. Brauch .... 
Write your name, address, and branch on the 
coupon in capitals and send it with your entry Address ... 
in a sealed envelope marked “Crossword No. 
13” (Gd. stamp). Members only should enter. al 
Winners’ name will be published in the ere 
ree Damm err et NS Gk 7 Rbanececncepemenibinaans 
ACROSS 
1. Every tea chest contains it (4) ; 
4. —— differently and made something 
) 
¢. o one better—or exit? (7) 
10. Spices little Margaret's crazy about! (7) 
11. Just a trace of an omission (5) 1 
12. Round the outside the Saint a cold 
heart (9) 
13. System by which one's choice may be 
concealed (6, 6) ‘ i} 
17. In a Spanish port a sailor may find the 
air thus (12) 
20. Descried around one point and with- 
drew (9) ne 
22. Compete in olden terminology (5) 
23. Put the bird in the oven? Pagan! (7) i 9 io 
24. Inform—in form! (7) 
25. Prepares for the table—and the day (7) i) a 
26. Not a learner’s style, but painful to see 
(4) “eee a 
DOWN 7 4 
1. Drive out from the alternative to a - 
hundred and one directions (8) 
. Almost blinding downpour (8) 
. Rising shares appreciated by hangers-on 


(5) 
= sing in opposition to a mixed lot! 
) 


Eat in an attempt to reach agreement (6) 
. Want to reside in another way (6) 


2 

3 

4 

5. United exposure meant nothing—off the 
cuff (14) 

6 

8. Display seen from Blackpool tower? 


(8, 6) 


14. Landmarks seen from an idling bus (9) 
15. Divert little Sidney back to the leaflet (8) 1. Stewed, 2. Acre 
16. To pain—and give rage, perhaps (8) Cheap, 6. Enrol, 


18. Bird concealed in a mt (6) 
19. Get away' (6) 


21. Aried intervention in one’s sleep? (5) 


“Public Service,” 





No. 13 fT eas 


District 
diary 


ary 
21 East Midlands district 
committee annual meet- 
ing, Nottingham, 2 p.m 


February 
3 Linccin and Lindse 
branches annual ball, 
county assembly rooms, 
Lincoln, 9 p.m.-2 a.m 


March 

17-18 Southern district 24-hour 
school at Southsea 
Subject: “Trade union- 
ism for branch offi- 
cers.” Speakers: 
Norman Bingham and 
Ron Hill 


Yorkshire district week- 
end school on “NALGO 
—your trade union.” 
Speakers: George Ash 
ton, Geoffrey Drain, 
L. G. Moser, David W 
Johnson. 


18-19 


Events to be included in 
next month's list must be 
notified to the editor not later 
than January 16. 


Public Service, January 1961 


5O pears ago 


From NALGO’s journal, January, 1911 


Land Purchase for Street Im- 

vements. — Sanction of the 

1 “Government Board to a 

loan of £130 has been received by 
the Congleton Corporation. 
> 


Tops for Tramecars.—A deputa- 
tion has been appointed to wait 
upon the Board of Trade for sanc- 
tionsto fix top covers to the tram- 
cars at Nottingham. 


Another Teacup Tornado.—The 
number of storms that take place 
in the innumerable municipal tea- 
cups is surprising. Quite a hurri- 
cane has been raging in a certain 
district because a reader has ven- 
tured to take his own books to 
read in the reference department 
of the Public Library. Why he 
should not be allowed to do so I 
cannot say; the result has been a 
lot of mud slinging in the ‘‘locals”’. 

I suppose users of this par- 


ticular library will be obliged 
shortly to turn out their pockets 
on the doormat to show that they 
have no hidden store of literature 
secreted about them. 


While on the subject of Glas- 
gow ; experiments are being made 
with ladies’ rooms. Most libraries 
have relinquished ladies’ rooms in 
favour of children’s libraries. The 
children can be kept in one room, 
but the ladies nny ! 

> 


The Maidstone Corporation 
have decided to pay Mr. 
Welch £25 a year as petroleum in- 
spector in addition to his £150 a 
year as inspector of weights 

a. * 


The Holborn Borough Council 
have recently opened to the public 
a@ new convenience for men and 
women . It is for Central Lon- 
don quite an innovation. 














CLASSIFIED 
ADVERTISEMENTS 


H OLIDAYS AND H OTELS 


NALGO HOL IDAY CENTRES at Cay- 

ton Bay, Scarborough, and at Croyde Bay 
North Devon, for your happiest holiday 
Write now for brochure and —— 
form. NAL BP House. &§ Harewood Ro 
London, N 


LONDON, S.W.1. St. George’s Hotel. 25 
Beigrave Road. Vic 4870. 3 mins. Vic and 
coach station. H. and C., electric fires 


AMIDST sea and hilis, yet not too re- 
mote. All-electric bungalows paaees flush 
sanitation. Bathroom Sea 5- 
minute walk fown |! mile Gar park 
Stamp please brochure J pygmiey 
Penny, Watchet, Somerset. Tel 2 


CROYDE BAY.—NALGO member offers 
two new eo — Close to 
beach—all mai Sa for details 
Dennis, Old Stickiepati tan Barnstaple 


EXMOU TH. Mrs Coppell “Bideford 
poses. prtine TL Comf. Accom. Good 
M. From £6 pw. Tel 

2945 


HOLIDAY FLATLETS. Westward Ho! 
North Devon. overlooking sea, self-con 
tained; licensed club. free parking, child 
ren and pets welcome; reduced rates 
March. April, May and October Bro- 
chures and booking office Dept PS 
Atlantic Flatiew Lid. Westward House 
ightwater, Surrey 


SENWYN HOTEL, 29 West Cromwed 
Rd... S.W.6. Convenient all parts. H. & 

all A B & B from 17s. 6d. FRE 1000 
PARKHOLME CARAVANS at Godring- 
ton, holiday flaticts beside Fairy Cove 
Paignton. 25 Clifl Road. Paignton 56971 


SWANAGE FOLLY. Equipped 4-nerth 
caravan to let on caravan barn farm site 
5 minutes sea Apply Hayter. 3 Vivian 
Park, Swanage 


rile aS (BABBACOMBE) 6 Perin 
ville Rd. Superior accom. 300 yds. Babha 

sea front & c. Bed. breakfast 
sad. , A dinner: 44 = 
to season 


ens. seccording 


FOR SALE 


“GUARANTEED FURNITURE.” Cali 
and inspect without obligation our full 
range of 7 dining-room. tounge 
suites, beddin nd one. te oy, en lew 1 
ing namedacterers —TUC 

TURE CO., 40 Rivington ‘Sirens oj sonia 
Shoreditch ©h.). E.C.2. Phone SHO 5019. 


SITUATIONS VACANT 


SAMARITAN HOSPITAL FOR WOMEN 
AND WESTERN OPHTHALMIC 
HOSPITAL, Marylebone Koad. N i 


RESIDENT WARDEN required for 
urses’ Home (90 residents). Previous 

nae omperience desirable. Post vacant in 
arch 

Sala scale €655 to £780. Charge for 

board residence £205 per annum 

Apply. with full particulars. of 

nationality, experience and the oames "ot 

two referees to the Matron. 


WARWICKSHIRE EDL EDUCATION e 


Reomonons are imvited for residential 
as Housematrons at caee Grange 
chool, near Coventry. s he 
for children who are partia 
—— handica, 
alary: £420 rising by £20 to £520 a 
year, less £120 for residential emoluments 
Further particulars from 
N A. Y. YORKE-LODGE. 
ounty Education Officer 


al school 
“ebted or 


Cow 
22 Northgate Street 
Warwick. 


MISCELLANEOUS 


DAVIS OF PORT STREET. 


PICCA- 
DILLY, MANCHESTER 


ec 

6 ix (Wednesday eed Saturday in- 
) We are stockists of all the latest 
designs of furniture. carpets. mattresses, 
divans. 10-year guarantee. Also all domes- 
tic electrical equipment. etc. Special dis- 
credit facilities. Write to us for 

whatever you want—we can supply. No 
toss. introduction required Tel N 


LEARN ANOTHER LANGUAGE ip a 
few months ry easy — way. You 


i 








(Herefordshire). 


Drain, 18. 


Arrow, 29. Oval. 


Winners of Crossword No. 12 were: Mrs. L 
Steel (Newcastle upon Tyne) and K. J. Williams 


The solution was: Across: 1. Standing, 5. Cheese, 
8. Strive, 9. Riot, 10. Wrest, 11. interpola 


te, 16. 
Feast, 20 Ruins, 21. im- 


19. 
plant, 22. Heels, 24. Commendabie, 28. Storm, 30. 
idea, 31. Thrice, 32. Nursed, 33. Weetes. 


Down: 
Distinctive, 4. Guide, 5 


3. 
. ona cy 12. Trooped, 13. 
Rhubarb, 14. Over the seas, I 
19. Fraction, 23. Summer, 25 


5s eae Se Nand 
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— fm tg r! listening to everyda: 
ons records (4 
and 78 Dm) with an illustrated text- 
— to _—_— _ sean” and Com- 
Frat FRENC GERMAN. 
ALIAN, RUSSIAN and SPANISH. 
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pad PASSIMIL 3 Farncombe 

ming 


A SALE of discontinued and shop-sorted 
lines will be beid during the last two weeks 


Es 
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FOR THE BEST IN 


Buses 29, {7i, 


and imspect our large 


FURNITURE - 








FURNITURE - CARPETS 
and BEDDING 


at SUBSTANTIAL casu 
DISCOUNT 


CALL, WRITE or PHONE 


DISNEYS (HARRINGAY) LTD. 


(Compiete Home Furnisners, 
34/35/38/74/ GRAND PARADE 
GREENLANES, HARRINGAY, LONDON N.4 
STAMFORD HILL 4076 
Between Harringay Arena and Salisbury Hote 
Nearest Tube Station, Manor House (Piccadilly Line) 
629, 521, 641 pass our doors 
Open 9 a.m. to 6 p.m. Mon. to Sat. (inci.) Open Ali Day Sat 
Free Delivery within 65 mile radius of London 
Catalogues, etc. Free upon Request 
Wander round our showrooms at your leisure 


CARPETS - 


tntirely withour ODiigatio 


Many thousands of satisfied Pubiic service Keowers 
already on our book; 


BE WISE! FOLLOW THEIR EXAMPLE! THEY KNOW IT PAYS 
TO CONTACT DISNEYS FIRST 


Closed | p.m Wed. 


range of fatest designs 


BEDDING, ETC. 











Send 
for 
this 
book 





‘Planned Families are Happy Families’. I am married 
or about to be married. 


NAME 





Worry and upsets between 
husbands and wives are so 
frequently caused because 
they lack knowledge of 
modern family planning. 
This useful book deals 
frankly with many of the 
questions which too often 
have to go unanswered, 
Written in an understand- 
ing and straightforward 
way, ‘Planned Families are 
Happy Families’ can help 
to resolve one of the com- 
monest problems in mar- 
ried life. Every married 
couple should have a copy. 
You can get yours now, 
absolutely free. 


All a a ool are strictly 
confidential. 





"POST T THIS COUPON Now 


8 ve: HF. Booklets Ltd., 12 Oval Road, N.W.1! 
i Please send me, under plain cover, a free copy of 
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« 
If you require information regarding any of the 
following schemes, complete and post the coupon below 
onbnnesseseccngquacesergesabnestucan ccadnadnsordscrobsescenésosscnusesonnbsbecectdseubagseoey 6: bcequahenmeeeaaeigbabeenipivabetesoees snctealghaeinesbiasbernabeaiadin ses sodedbabasadpaiaanbadenssitebeebiiin Abodeqbasenbiiéhsdeserencéss vevcorsccccebbunavenedl “ 
NALGO INSURANCE DEPARTMENT 1 LIFE ASSURANCE 
NALGO HOUSE, 8 HAREWOOD ROW, LONDON, N.W.! -) ENDOWMENT ASSURANCE 
Please send me, without obligation, details of assurances marked with an X opposite. [ MORTGAGE PROTECTION 
NAME ae [] FAMILY INCOME 
ADORE ck Spe eedaeaii aie dimebag, 
[J EDUCATIONAL ENDOWMENT 
(J HOUSEHOLDERS’ COMP. 
BRANCH ae” Saw : [) MOTOR INSURANCE 
AGE NEXT BIRTHDAY Be see Bae Hecitabsanaiangic rs 0 [1] MOTOR HIRE PURCHASE ie 
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| FLEXIBLE’ 


Deputy general secretary tells Berkshire 


A= IMPRESSIVE survey of the structure of NALGO was 
provided by the Association’s deputy general secretary, 
Geoffrey Drain, when he spoke at the annual meeting of the 


Berkshire county branch. on 
oe te “ 1 
anch’s annua — 


its membership had topped 
and Mr. Draws said it already 
clear that 1960 was 
to show big membership 
increases all over the country. 
“This growth in our 
numbers is important,” he added. 
“it shows that, in the main, 
NALGO is getting satisfactory re- 

sults for its members.” 


Healthy branch life 


Fortunately, the Association 
had developed a strong and 
flexible machinery to serve the 
needs of its huge membership. 
which was drawn from all 
| dap in a great variety of pub- 
ic services and industries 


“In any voluntary body,” he 
went on, “the great mass mem- 
bers is content to remain passive. 
What is important is to ensure a 
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| Association's network of 





reasonable level of participation by 
a reasonable proportion of the 


membership. ‘ 

“In NALGO, our ‘special activi- 
ties,’ such as holiday centres, help 
to do this. By putting the NALGO 
name on as many projects as pos- 
sible, we interest members and 
draw them in.” 


Women—and youth 


Branches might do still more 
to arouse interest—for example, 
by holding extra general meet- 
ings on topics of immediate 
interest to the members. There 
was a need, too, to secure the 
active support of young people 
and of more women members. 


“give the y 
people a 

only in the social side of NALGO’s 
work. They waat to be 
partaers in our serious r 


Unequalled service 


Mr. Drain explained how the 
ser- 
vice conditions sub-committees 
enabled each service group in 
NALGO to be largely respon- 
sible for its own destiny in the 
trade union field of pay and ser- 
vice conditions, subject to broad 
co-ordination by the national 
service conditions committee. 
Each service group was 
backed by the whole member- 
ship, and by law and parliamen- 
tary, public relations and 
educational work on a scale 
unequalled in any other union. 





‘GREAT FUN’ AT ESSEX 





TRADE UNION SCHOOL 


HAT may have been the first branch week-end conference 
on trade union education was run by Essex county branch 
at Wansfell College. Theydon Bois, from November 18 to 20. 


Some 30 members attended 


The sessions opened with an 
introduction to the history and 
principles of trade unionism, 
and their application to the local 
government service, given by 
A. E. Kay. A. E. Odell, N.E.C., 
outlined the working of the 
local government Whitley coun- 
cil machinery, and Geoffrey 
Drain, NALGO's deputy gen- 
eral secretary, described the 
Association's “other activities.” 

“Great fun—we learned a 
lot,” said members after they 


had watched the practical 
demonstrations of joint nego- 
tiations which followed, 


Each demonstration was 
divided into three syndicates, 
each of which discussed two 


topics. 

Subjects included the possible 
redundancy of wages clerks be- 
cause of electronic counting 
machines; insurance cover for 
officers exposed to injury or 
damage to personal property; 
and a proposed 38-hour, five- 
day week 
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Isaae Foot 
—friend of 
NALGO 


With the death last month of 
Mr. Isaac Foot, NALGO has 
lost one of its oldest friends 
and one of the first and ablest 
of the team of M.P.s who helped 
it in Parliament. 

Mr. Foot came on the 
NALGO scene in 1923, soon 
after His election to Parliament, 
and, until he lost his seat in 
1924, led the Association's fight 
in the House of Commons to 
make the first adoptive Local 
Government Superannuation 
Act, passed in 1922, compulsory. 


Conference speeches 


After his re-election in 1929, 
he continued to serve as one 
the Association's Parliamentary 
spokesmen until 1935, when he 
was succeeded by his son, 
Dingle, who represented 
Association until 1940, when he 
became Parliamentary Secretary 
to the Ministry of Economic 
Warfare. 

Mr. Isaac Foot attended 
several annual Conferences be- 
tween 1923 and 1935, Older 
members will recall the stirring 
speeches in which he commen- 
ded local government officers 
as “the Praetorian Guard of 
Liberty.” 


GENTURY AND A 
HALF FOR THREE 


Three retired members with 
more than 154 years of public 
service between them were 
welcomed at the North Bucks 
branch annual general meeting. 

They were: 

Arthur J. Roberts, now aged 75, 
who retired 10 years ago as clerk 
to the Newport Pa i U.DC., 
after 53 years’ service with that 
authority. He started work at 124 
as a 3s. 6d.-a-week office boy. 

Ernest Stapleton, 71, former 
clerk of the Newport Pagnall 
R.D.C., where he worked for 51 
years. He started there in 1903, at 
Ss. a week. 

Reginald L. Sherwood, 65, who 
and chief 


~ his keep. He was at 
or 28 years. 


restaurant committee som 
200 lunches a day will be served in the new restaurant, which is 
aily decorated in I shades, and furnished in red and yellow 
ible for meetings and social functions. 
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Lucky Ealing members now have a brand-new staff restaurant— 
room on the top floor of the council’s new office block. 

re at a time. 

branch staff restaurant committee. 

accommodation and the main kitchen 

branch to take over and manage 


aurant. 
The committee has plenty of experience. Since 1945, it has run a 
mpletely seli-supporting staff canteen in the town hall basement. 


hopes that some 
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COST OF LIVING 


The cost of living index on 
November 15 (taking January, 
1956, as 100) stood at 111.9, 
compared with |11.4 on Octo- 
ber 18. On the old basis (taking 
January, 1947, as 100), the 
figure is 172. 


| Saving for ever ybody 


With a high rate of interest, ease and 
convenience, and income-tax-free concessions. 


National Savings Certificates 

The 10th Issue is a more attractive investment than ever, because you can now 
buy up to 1,200 units (£900 worth) instead of 1,000 units (£750 worth). 

Each 15/- unit you hold becomes £1 in only seven years. Thus, if you buy the 
full amount, you will make a profit of £300 over the seven year period. That’s 
equal to nearly 44% interest per annum. This interest is free of U.K. income 
tax and surtax, and so equivalent to nearly 64%, taxable at the standard rate. 


Post Office and Trustee Savings Banks 

Both husband and wife can each enjoy £15 interest free of U.K. income tax 
(though not surtax) each year on their Savings Bank deposit accounts. 
The limit has been raised to £5,000, and there is no restriction within this 
limit on the amount you can deposit in any one year. 


Defence Bonds 


Defence Bonds yield 5% interest, and are repayable after seven years at the 
rate of £103 for every £100 invested—a 3% bonus free of U.K. income tax. 
Over the full period your annual interest is worth £5.12.6 per cent gross if 
you pay tax at the standard rate. New 5% Defence Bonds are on sale in £5 
units. You can now hold £5,000 worth, exclusive of holdings of earlier issues. 


Premium Savings Bonds 


Thousands of prizes, free of U.K. income tax and surtax, can be won each 
month. There are more small prizes and additional top prizes of £5,000 each. 
Premium Savings Bonds now go into the monthly draw three months after 
purchase, and the maximum permitted holding is raised from 500 to 800. 
You can’t lose your investment—your money will be refunded whenever you 
want it. Bonds cost £1 each at Post Offices, Banks and Trustee Savings Banks. 
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Public Service, January 1961 
Big savings for members 
in new Thrift Scheme 


IG SHOPPING SAVINGS for members are made possible 
by the greatly extended NALGO Thrift Scheme, details 
of which were sent out to all branches during December. 


Since 1939, the scheme has 
been operated through Head- 
quarters with the co-opera- 
tion of a small number of 
traders, mostly in London. 

That restricted its scope, 
caused trouble and delay to 
memabers, who had to send their 
orders, with a membership card, 
to London, buy without seeing 
what they were buying, and pay 
carriage charges sometimes as 
heavy as the sums they saved. 

Lack of publicity, too, made 
the scheme less effective than 
could have been wished. 

Now, the scheme has been 
made nation-wide. Many more 
traders, all over the country, 
have joined it. In future, mem- 
bers will be able to buy direct, 
at a discount, from a big list of 


firms in many towns, from 
| Blackpool to Brighton, Ply- 
| mouth to Carliste. 
Shopping lists 
New “shopping lists” have 


been sent to branches, in the 


| proportion of one for every 50 


members. They contain the 
names and addresses of all firms 
in the new scheme, and tell 
members how to claim the dis- 


| counts they offer 


The goods offered range from 
typewriters to toys, clothing to 
caravans, furniture to footwear, 


| television sets to tailoring. Even 


language teaching, driving les- 
sons, and hairdressing can be 
had in some areas. 
Discounts offered range from 
Is. to 6s. 8d. in the pound. 
The shopping lists will be 
revised annually as more firms, 


Invest in 


NATIONAL SAVINGS 


NATIONAL SAVINGS CERTIFICATES 
POST OFFICE SAVINGS BANK & TRUSTEE SAVINGS BANKS 
DEFENCE BONDS 


PREMIUM SAVINGS BONDS 


Issued by the Nati: 
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Printed by 


recommended by branches, are 


brought into the scheme. 
In this way, NALGO, with 
the backing of branches and 
hundreds of traders through- 
out the country, is reviving and 
expanding a service it has 
given to members ever since it 
was founded 55 years ago. 


Criticism answered 


Occasionally, discount trading 
of this kind comes under fire 
from’ trade associations, who 
allege that it is “unfair to 
traders”. 

This criticism must be rejected 
because: 


The Government itself opposes 
retail price maintenance and 
has made it illegal ; 

Every firm on NALGO’s list 
has agreed to join the scheme 
of its own free will without 
pressure of any kind because 
it recognises that organised 
trading cuts the cost of selling 
and provides it with a steady 
market of customers who pay 
on the nail—and is willing to 
pay for those benefits by 
charging lower prices; 

Every firm has fixed its own 
rate of discount ; 

Many other organised groups 

retailers themselves, em- 
ployees of big firms, civil 
servants, mémbers of pro- 
fessional bodies, railwaymen, 
miners—enjoy price conces- 
sions and there is no reason 
why NALGO members should 
not do likewise 

Every retailer buys in the 
cheapest market and NALGO 
members are entitled to do the 


same 
Price maintenance is bad 
economics—-bad for trade, 


bad for the shopkeeper, bad 
for the customer. 





, London, S.W7 





Gave & Potpew Lrp., London and Aldershot, for the Proprietors, Tas Nationat anwp Locat Government Orricers Association, NALGO House, Harewood Row, London, N.W.1. 




















